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PREAMBLE

This Agreement entered into by and between the Town of Bloomfield, State of Connecticut,
hereinafter referred to as the Town, and the International Brotherhood of Teamsters Local Union .
671, hereinafter referred to as the Union, has as its purpose the promotion of harmonious relations
between the Town and Union; the establishment of an equitable and peaceful procedure for the
resolution of differences; and establishment of rates of pay, hours of work, working privileges or
benefits or any other matters that come within the general meaning of the terms, working
conditions or conditions of employment. This Agreement contains the full and complete agreement
between the parties. This Agreement may be altered or modified only by the mutual written
agreement of the parties thereto. Any previous Agreements are considered null and void by the
signing of this agreement.

Article I RECOGNITION

The Town hereby recognizes the Union as the exclusive collective bargaining agent, for
the purpose of collective bargaining in respect to the rates of pay, wages, hours of employment,
and other conditions of employment for the bargaining unit, defined as all employees of Public
Works, Field Operations, Fleet Services, all Facilities employees, and all Mini-Bus drivers of the
Town of Bloomfield who work one hundred and twenty days or more per year pursuant to the
M.E.R.A.; excluding employees excluded by the Act.

Article I1 MANAGEMENT RIGHTS

The Union recognizes that operation of the Town of Bloomfield and the direction of the
working forces, including the right to hire, suspend or discharge for good and sufficient cause, and
pursuant to the seniority articles of the Agreement, the right to relieve members of the bargaining
unit from duties because of lack of work or economic or budgetary restrictions, are among the sole
prerogatives of the Town of Bloomfield without limitation thereby; provided that no
discrimination against any members of the bargaining units shall be permitted by this section; and
any such suspensions or discharges shall be subject to the provisions of this Agreement relating to
grievances.

It is further agreed that except to the extent expressly modified by a specific provision of
this Agreement, the Town of Bloomfield reserves and retains solely and exclusively all of its rights
of authority conferred by the Charter of the Town of Bloomfield, Connecticut, or the Connecticut
General Statutes, as such rights existed prior to the execution of this or any other previous
Agreement with the Union or its predecessor including the direction of its affairs and working
forces, the maintaining of discipline and efficiency of employees, except that Union members shall
not be discriminated against. Any complaint of discrimination shall be subject to the grievance
procedure as set forth in Article V of this Agreement but shall not be processed to arbitration. The
Agreement shall be construed as requiring Town officials and the Union and its membership to
follow the procedures, agreements and policies prescribed herein, to the extent they are applicable
in the exercise of the authority conferred upon them by law.



Article II UNION SECURITY, DUES DEDUCTION

Section 1 The Town agrees to deduct from the salary of all employees.covered herein who
authorize in writing such deductions from their salary, such dues and initiation fees as may be
fixed and certified to the Town by the Union and allowed by the law. The Town will remit to the
Union on or before the tenth (10th) day of the following month in which such deductions are
made, the aggregate of amounts collected, together with a list of employees from whose salary
such sums have been deducted. The Union agrees that it will save the Town harmless from any
claim for damages by reason of carrying out the provisions of this Agreement concerning the
deduction from salary of such dues and fees, as hereinbefore mentioned.

These deductions will be made on such paydays as are mutually agreeable to the Town and
the Union. In the event an employee receives no pay on the payday on which Union dues are
deducted, no deduction shall be made for that pay period.

Section 2 The Town will provide Local 671°s Secretary-Treasurer or designee with access to
new hires during the orientation period for a period of thirty (30) minutes. The Town will provide
the Union notice of the date and time of the orientation with the new hire at least ten (10) days in
advance.

The Town will remain neutral regarding the question of Union representation for any
employee employed in a bargaining unit position. More specifically, the Town shall not: (1)
encourage an employee to resign or decline interest in the Union; (2) encourage an employee to
revoke authorization for a payroll deduction of dues to the Union; (3) knowingly aid any such
effort by any other entity; or (4) permit use of the Town’s electronic mail system by any entity to
discourage membership in the Union or discourage authorization of payroll deductions of dues to
the Union.

Article IV EMPLOYEE RIGHTS AND REPRESENTATION

Section 1 Employees have and shall be protected in the exercise of the right, without fear of
penalty or reprisal, to join and assist the Union. The freedom of employees to assist the Union shall
be recognized as extending to participation in the management of the Union and acting for the
Union in the capacity of a Union officer or representative or otherwise. The union steward or
designee shall have the right to conduct employee orientation sessions for new employees, subject
to the approval of management.

Section 2 Not more than one (1) representative or grievance committee member and the
grievant shall be granted leave with full pay for the express purpose of processing grievances upon
at least twenty-four (24) hour advance notification to his supervisor. Other witnesses may be
excused at their own expense, with advance notice to the supervisor. This provision shall apply to
the first three steps of the grievance procedure.



Section 3 Not more than two (2) representatives or grievance committee members and the
grievant shall be granted leave with pay for necessary time required to process grievances at any
appeal from the Town Manager’s decision.

Section 4 The members of the Union’s bargaining committee, to a maximum of five (5), who
are scheduled to work on a tour of duty during collective bargaining negotiations, shall be granted
Union leave of absence without loss of pay or benefits for all meetings between the Employer, its
agents or representative and the Union for the purpose of negotiating the terms of the contract or
any supplements thereto. No more than one person per division, excluding the Union Steward (or
designee), shall be absent for the purposes thereof without prior permission from the supervisor.

Section 5 The employee may, with permission of his/her immediate non-bargaining unit
supervisor, contact a steward during the working hours regarding an adverse action which could
not be resolved at the time by a supervisor.

Section 6 Not more than three (3) members (in no event to exceed one (1) member per
division) shall be off-duty on Special Union business leave with pay at the same time. The Union
shall be required to submit the names of the three (3) members as far in advance as is practical.
Special Union business leave shall be granted to attend Union conferences limited to an overall
total of twelve (12) days annually.

Section 7 Union Bulletin Board The Town shall provide bulletin board space for the Union
located in the designated areas for the posting of notices concerning Union business and activity.

Section 8 Union Representative Visits The Union’s business representative shall be
permitted to visit specific job sites where bargaining unit members are employed provided such
visits are at normal business hours and do not interfere with the operation of the department. It is
agreed that the Union business representative will report to the department head before talking to
bargaining unit members

Article V GRIEVANCE PROCEDURE
Section 1 The purpose of the grievance procedure shall be to settle employee grievances at as
low an administrative level as is possible and practicable, so as to insure efficiency and employee
morale. A grievance for the purpose of this procedure shall be considered to be an employee
complaint concerned with:

(a)  Discharge, suspension or other disciplinary action.

(b)  Charge of favoritism or discrimination.

(c)  Matters relating to the interpretation and application of the articles and
sections of this Agreement.



(d)  The application of rules and regulations and policies of the Town, to the
extent that said rules, regulations and policies affect working conditions.

Section 2 Any employee may use this grievance procedure with or without Union assistance.
Should an employee process a grievance through one or more steps provided herein prior to
seeking Union aid, the Union may process the grievance from the next succeeding step following
that which the employee has ceased to appeal without Union assistance. No grievance settlement
made as a result of an individually processed grievance shall contravene any provisions of this
Agreement.

Step 1 Any employee who has a grievance in accordance with Article V
hereof shall reduce the grievance to writing and submit it within fifteen (15) working
days of the date of the occurrence, or within fifteen (15) working days of the date that
the employee, by the exercise of reasonable diligence, knew or should have known of
an occurrence that is believed to violate this Agreement but not longer than 30 working
days to his/her immediate non-bargaining unit supervisor who shall use his/her best
efforts to settle the dispute. The said supervisor’s decision shall be submitted in writing
to the employee filing the grievance and his/her representative within ten (10) working
days of receipt of the grievance.

Step 2 If the dispute is not resolved by the decision rendered by the
immediate supervisor, the employee or his/her representative shall submit the grievance
in writing within five (5) working days of the decision of the said immediate supervisor,
to the department head. The department head’s decision shall be submitted in writing
within five (5) working days of its receipt by him/her to the employee submitting the
grievance.

Step 3 If the dispute is not resolved by the decision rendered by the head of
the department, the employee or his/her representative shall submit the grievance in
writing within ten (10) working days to the Town Manager. Within ten (10) working
days after receiving such grievance, the Town Manager shall call a hearing and give
notice in writing to the employee filing the grievance and his/her representative, if any.
The Town Manager shall have five (5) working days within which to render a decision
in writing to the employee and his/her representative, if any.

Step 4 Any dispute arising over the operating of this Agreement that cannot
be adjusted between the Town and the Union representatives shall be referred within
fifteen (15) working days of the Town Manager’s decision to a mutually acceptable
arbitrator, and in the absence thereof, the dispute will be submitted to the American
Dispute Resolution Center, or the American Arbitration Association whose decision
shall be final and binding on both parties.

Section 2A It is the function of the arbitrator to interpret the Agreement. S(h)e shall make and
issue decisions only regarding matters expressly submitted to her/him within the written terms of
this Agreement. Her/His decision or award shall be final and binding upon the parties hereto. The
arbitrator has no authority or power to add to, subtract from, disregard, or alter any of the written



terms of this Agreement. The arbitrator’s power and authority shall be limited to the application
and interpretation of this Agreement as applied to the subject of the particular involved.

The arbitrator shall have the authority to order or deny reinstatement of an employee with or
without back pay. In the event there is an award of any back pay, any earnings by the employee
during this period of unemployment (including any unemployment insurance) shall be offset and
deducted from this award.

Section 3 Meetings If either of the parties related to the grievance process desires to
meet for the purposes of oral discussion, a meeting shall be requested and if satisfactory to the
other party, a meeting shall be promptly scheduled. Such procedure shall not extend the time
limitations above.

Section 4 Time Extensions Time extensions beyond those set forth in this grievance
procedure may be arranged by mutual written agreement of both parties.

Section 5 Recording of Minutes or Testimony Either party shall have the right to
employ at his/her or its, as the case may be, expense a public stenographer at any step of this
procedure.

Section 6 Representation The Union and the Town shall have the right at its expense
of choice of representation.

Article VI DISCIPLINARY ACTION

Section 1 No regular bargaining unit employee shall be subject to disciplinary action,
discharge or suspension except for just cause. If any employee is so disciplined and in his/her
judgment this action is taken without just cause, he/she may file and process his/her grievance
through the Grievance and Arbitration Procedure outlined in this Agreement, and shall have the
right to be represented by the Union. He/she shall be provided a copy of all charges and statements,
as soon as possible, of any adverse action.

Section 2 If at any time the Town elects to have a formal hearing and investigation pertaining
to the actions of any employee at which witnesses shall be called and interrogated, the employee
shall have a right to be represented by counsel of his/her choice and all witnesses shall be sworn
and subject to cross examination. This shall not be applicable to an internal Town investigation
and initial gathering of facts even in the event that the employee being investigated is requested to
give an initial oral or written statement of facts unless said employee is accused of criminal activity
which could result in criminal charges being lodged against him or her. If the Town elects to hold
a formal hearing, the employee shall have the right to have such hearing held in public session or
in private. Except for witnesses, representatives of the parties or the parties themselves, no one
else shall be allowed to speak unless mutually agreed as above.



Section 3 Discipline shall be removed pursuant to the Freedom of Information Act (FOI)
regulations. If, for any reason, the chief record keeper refuses to grant such destruction, said record
shall be placed in a sealed envelope in the employee’s file, to be re-opened only with the mutual
consent of both the employee and the Town, in accordance with applicable provisions of the FOL
The Town agrees that such document shall not be used in any personnel matter involving such
employee. The time period for destruction or removal shall be:

Type of Action Length of Retention
Verbal Warning Nine (9) Months
Written Warning Eighteen (18) Months
Suspension Forty Eight (48) Months
Section 4 Copies of all reprimands or accusative letters shall be given to the employee if

placed in the personnel file. This shall include all evaluations by supervisors.

Section 5 In the event an immediate suspension of an employee is invoked, such suspension
shall be implemented in accordance with due process requirements. A suspended employee will
receive regular base pay pending the outcome of a pre-disciplinary meeting.

Section 6 Depending on the offense, disciplinary action may include, but not be limited to,
verbal and/or written warning, suspension without pay, and discharge. Progressive discipline shall
be applied when appropriate. No employee shall be discharged or suspended without just cause.
Disciplinary action normally shall follow in this order:

(a) Verbal Warning;

(a)  Written warning;

(b)  Suspension without pay;
(c) Discharge.

Section 7 All disciplinary action may be appealed through the established grievance
procedure. It is agreed that the Town has the right to vary the above procedure where an offense
is of such a nature as to warrant suspension or discharge.

Section 8 The Town and Union agree that any employee showing positive results when tested
under the federally mandated drug testing and/or under the Town of Bloomfield’s drug testing
policy shall be subject to disciplinary action as enumerated under the drug and alcohol testing
policy (Appendix D) and discipline under this policy should not be combined with any other
disciplinary action.



Section 9 If a charge or complaint which could result in the discipline of a bargaining unit
member is made by a member of the public, the Town Manager or his/her designee shall conduct
an investigation in a timely manner, if warranted. The bargaining unit member will be provided
with the opportunity to have a Union representative present if questioned by the Town. If
processed beyond the investigation, the bargaining unit member will be provided with due process
and any discipline will be for just cause.

Section 10  The Town shall, within seven (7) days, notify the Union in writing of any discharge,
dismissal, or any disciplinary action, and the reason or reasons for such action. Time to file a
grievance begins on the date of notification to the Union.

Article VII LEAVES

Section 1 An employee shall be allowed five (5) working days off with pay following the
death of a member of his/her immediate family, provided the employee is actually in attendance
at the funeral or engaged in activities in connection with the funeral. The employee may be
required to provide documentation of same.

Section 2 Immediate family, as used in Section 1 above shall include spouse, child, mother,
father, brother, sister, stepchild, step-parent, legal guardian, father-in-law, mother-in-law,
grandchild, grandparent, legal ward, brother-in-law, sister-in-law, aunt, uncle or with the approval
of the department head, another person living in the immediate household.

Section 3 An employee shall be allowed one (1) day off with pay to attend a funeral when the
death of a person in the employee’s family other than his/her immediate family occurs,

Section 4 Family & Medical Leave Leave for the birth or adoption of a child or to
integrate a foster child into the immediate family will be administered in accordance with the Town
of Bloomfield Family and Medical Leave Policy.

Section 5 Military Leave Military leave will be administered in accordance with the
Town of Bloomfield Military Policy

Section 6 Jury Duty  Employees out on jury duty leave will receive full regular pay while
on leave. Checks received as compensation for jury duty must be signed over to the Town of
Bloomfield and submitted to the Finance Department as soon as they are received. Employees
may be asked to provide proof of jury duty served.



Article VIII SENIORITY/LAYOFF/RECALL

Section 1 Seniority, according to this Agreement, shall consist of the total continuous paid
service of the employee with the Town as a member of the bargaining unit. The employee’s earned
seniority shall not be lost because of absence due to illness, authorized leave of absence, or
temporary lay-off for a period of less than thirty-six (36) months. When it becomes necessary to
reduce the work force, layoffs shall be made in inverse order of seniority within job classification
and recall shall be by seniority within job classification. However, an employee shall only be able
to bump laterally or to a lower rated job classification, provided he/she is qualified to perform the
work and can perform the work with training; the determination regarding whether an employee
is qualified will not be made in an arbitrary and capricious manner. The employee shall be entitled
to learn such job within a period of ninety (90) days from the date of employment in the new
position. The seniority list shall be brought up to date upon request from the Union at reasonable
intervals not more often than one (1) time per calendar year and shall be posted in a conspicuous
place.

Section 2 The purpose of seniority is to provide a declared policy of right or preference as to
layoff, transfers, vacations, promotions, expression of preference for work assignment (which does
not dictate assignment), or any other working conditions with reference to Section 1 of this Article.

(2) Employees will have by seniority and qualification, preference on
work within bargaining units division before another bargaining
unit division member is placed in that division’s work.

Section 3 The provisions within this Article and throughout this entire Agreement relative to
hiring seasonal help, layoffs, overtime and transfers (either alone or in combination with each
other) shall not affect any State or Federal temporary programs from which the Town receives
funds to hire personnel. The termination, layoff or transfer of any employee so hired pursuant to
one or more of these temporary funding programs, as a result of the curtailment or cutoff of funds,
shall not prevent or prohibit the Town from hiring other seasonal employees as specified elsewhere
in this Agreement.

Section 4 Probationary Period — New Employees As new employees, seniority as defined
herein shall be retroactive to the date of hire after an eight (8) month probationary period. If the
probationary period is extended for any reason, written notice shall be given to the Union.
Employees may not apply for another position during their probationary period, unless permitted
by the Town.

Section 5 Employees promoted to a higher or equal rated job classification shall serve a six
(6) month trial period. If the trial period is extended for any reason written notice shall be given to
the Union. Effective upon ratification and approval of this Agreement that expires on June 30,
2025, employees promoted to a higher or equal job classification will maintain their step position
prior to the promotion.
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Section 6 An employee entering military service from the Town’s employment shall maintain
his/her seniority in accordance with the Town of Bloomfield’s Military Leave Policy.

Section 7 In the event that a layoff for lack of work is pending or proposed, the Town shall
notify the Union as soon as is practical, but in no event less than forty-eight (48) hours prior to the
time of notification of the employee to be laid off. No employee shall be laid off without two (2)
weeks’ notice. The order of layoff for employees covered in this Agreement shall be as follows:

(a) Temporary seasonal employees;

(b) Probationary employees, part-time before full-time;

(c) Regular part-time employees before regular full-time;

(d) Full-time employees with the least seniority first within job classification.

Section 8 An employee laid off without proper notice shall receive, in addition to all other
severance pay, four (4) weeks’ severance pay.

Section 9 Employees who are laid off or bumped into a lower job title under this Article shall
have recall rights as follows:

(a) The affected employee shall be placed on a recall list;

(b) Employees who are bumped to a lower job title shall have recall rights to
return to his/her former job title. When an employee is bumped to a lower
job title, he/she shall be placed on the appropriate pay scale and step that
represents the least reduction to the pay of the employee;

(c) For a period of thirty-six (36) months, the affected employee shall have
the right to be recalled to the job title from which he/she was laid off, if a
position should become vacant or be reinstated to a position in a lower job,
if qualified;

(d) No person shall be newly employed until all persons on the recall list have
been notified by certified mail, and such persons either are offered re-
employment, or declined such re-employment offer. An employee who
declines an offer of reemployment shall forfeit recall rights. Any
employee on layoff will be called back even to a higher job before a new
employee is hired. Such recall to a higher job shall occur pursuant to
Article XXV and Section 5 of this Article. If a person on recall fails to
respond to a certified letter mailed to their last known address notifying
the employee of a recall opportunity within five (5) days of receipt, the
employee shall lose recall rights. It is the responsibility of the laid off

- employee to keep the Town informed as to his/her current mailing address.
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ArticleIX ~ WORKING RULES AND DIRECTIVES

Section 1 The Union and the Town each consider that the creation of improved morale and
efficiency will tend to improve the public service, and each will strive to attain this end. In this
regard the Union shall encourage employees to conduct themselves on the job in workmanlike
manner. The Steward or alternate shall actively assist in compliance with this segment of the
contract.

Section 2 All copies of written working rules and written directives of the Town affecting the
working conditions of the employees of the bargaining unit shall be provided to the Union by the
Town at reasonable times. The Town must negotiate any rules or directives that impact on wages,
hours or work conditions.

Section 3 This Agreement shall affect only regular full-time employees of the Town. Part-
time and seasonal employees may be used by the Town to supplement the work force, but no part-
time or seasonal employee shall be employed while qualified employees of the unit are on layoff
or if a reduction in working hours is in effect, as limited herein with respect to other similar
employees with classification.

Article X OVERTIME

Section 1 Overtime Pay. Time and one-half (1-1/2) times the employee’s regular hourly rate
of pay shall be paid in the following instances:

(a) All work performed in excess of the regular work hours as shown in
Article XIX of this Agreement or time in excess of eight (8) hours in
any one (1) day;

(b) For the purposes of computing overtime, all paid time shall be
considered worked time. For employees who work less than forty (40)
hours per week, overtime will be at straight time until forty (40) hours;
thereafter, it shall be at time and one-half.

Section 2 Compensatory Time. Employees may take compensatory time off for accrued
overtime, but must state in writing a preference for payment for overtime by either monetary
compensation or compensatory time off. This preference must be stated prior to the closing of the
pay period in which the overtime is earned and accrued. However, overtime shift hours cannot be
split between monetary compensation and compensatory time off for the same overtime
assignment in a day. An employee may accrue no more than one hundred (100) hours of
compensatory time each calendar year without written permission of the Director of Public Works
or designee. Employees will be paid for all unused accrued compensation time upon separation
from employment with the Town.
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Compensatory time must be requested and approved by the Department Head or his designee
(Operations Manager or Facilities Manager) at least 48 hours in advance when possible.

Section 3 There shall be a penalty for errors in any union member’s payroll. For any errors
not corrected by Tuesday of the week following said pay day, a penalty equal to that error shall be
assessed. The same shall apply on every subsequent Tuesday until the original error is rectified.
This shall apply only if the affected employee notifies the timekeeper no later than 10:00 am of
the day following the disputed payroll.

Section 4 Overpayments When the Employer determines that an employee has been
overpaid, it shall notify the employee of this fact and the reasons therefore. The Employer shall
arrange to recover such overpayment from the employee over the same period of time in which
the employee was overpaid unless the Employer and employee agree to some other arrangement.

Section 5 Holiday/Weekend Pay All hours performed on the holidays hereinafter
specified in this Agreement shall be paid at double the normal rate in addition to the holiday pay
of eight (8) hours. All work performed on Sunday shall be paid at two times (double) the hourly
rate. All work performed on Saturday shall be at time and one-half the normal hourly rate. This
section shall not apply to a new employee who has not completed forty (40) hours during that pay
period.

Section 6 Assignment of Overtime  Overtime work shall be divided equally as far as
practicable on a rotational basis within the division and classification requiring the overtime,
subject to the employee’s classification and ability to perform the required work.

Section 7 Any employee who refuses to perform overtime when either notified by 1:00 pm
on a normally scheduled workday or called to work outside of normally scheduled workdays shall
be charged a turn on the rotation list. Said employee will be advised of the nature of work required.

Section 8 Any overtime assigned after 1:00 pm on a normal workday shall be subject to a
four (4) hour minimum, as set forth in Article XVIII of this Agreement. This shall not apply to
emergency responses due to weather. Failure to show-up for emergency overtime work will result
in disciplinary action, up to and including termination, except if there are extenuating
circumstances acceptable to the Town. The decision by the Town will not be made in an arbitrary
and capricious manner.

(a) Notwithstanding the above, supervisors shall have the right to require
emergency overtime by an employee unless previously excused for reasons
acceptable to said employee’s supervisor. Any mandatory overtime order
shall occur in inverse order of seniority if no one voluntarily accepts such
overtime assignment within a division. No non-bargaining unit employee shall
be used to perform bargaining unit work, unless no bargaining unit personnel
are available.
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Section 9 Overtime work in the facilities division shall be offered first to the employee
normally assigned to the area/property in which the overtime work is required. If the employee
turns down the overtime at this facility the assignment will be on a rotational basis.

Section 10  Snow, ice control, and emergency overtime work will be offered to all available
bargaining unit employees who are qualified to perform the job before outside sources may be
used. Qualified shall mean:

(a) Competent to perform the required assignment.

(b)  Employees who have signed up for on a list established by October
10th of each year. Said list will be by seniority basis, and shall be
used in rotation subject to Article X, section 6, above. All members
of the bargaining unit shall be eligible to participate; however,
assignments will be based upon operational needs. The Town shall
ensure ground personnel have appropriate outerwear supplied.

Section 11 Employees shall be granted reasonable time, up to one-half (1/2) hour off with pay
for eating or rest after working four (4) hours overtime in emergency conditions, subject to Article
XXI, Section 7 of this Agreement.

Section 12 Any employee sent home after working long hours in storms or emergency
conditions shall be paid for the balance of his/her regular work day.

Section 13 Whenever it is possible, in the discretion of the Town to have two (2) employees
per truck during emergency winter conditions, such policy of two (2) per truck shall be followed.
As used in this Section 13, the term employees shall exclude mini-bus drivers, custodians and
engineering technicians.

Section 14  Two “on-call” lists will be maintained; one comprised of Operations Crew Chiefs
and Operations Working Foreman, and another comprised of all Mechanics. One employee from
each list will serve as the “on-call” employee for that given week. The on-call employee shall
rotate weekly. Appropriate technology will be provided so that the employee on-call may be
notified promptly to report to work when needed. During such periods the on-call employee shall
at the rate of $120.

The order of call-in for Operations personnel is as follows: Operations Crew Chief or Operations
Working Foreman, whoever is the scheduled on-call employee that particular week. When it is
determined additional personnel are required, the next three call-ins shall come from the overtime
rotation list (separate from the on-call lists described herein) comprised of Maintainers and Heavy
Equipment Operators. Simultaneous with the call in of the third Maintainer or Heavy Equipment
Operator, management may call in the Foreman or the next Crew Chief in rotation from the on-
call list (if the Foreman was the “on call” employee). For each additional crew that is required,
the Crew Chiefnext in rotation may be called in followed by Maintainers and/or Heavy Equipment
Operators from the overtime rotation list.
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Mechanics shall be called into work in rotation in accordance with Article XXV. Section 5 of this
contract. During winter storms when all Operations employees are called into work, all mechanics
who were not called in to work in accordance with Article XXV. Section 5 will be called in to
perform snow removal operations.

Section 15 Planned overtime shall be defined in Article XXIX of this agreement.

Section 16  Regular full-time employees shall have first preference for all overtime work before
part-time or seasonal employees are used, within the division and classification requiring the
overtime.

Article XI HOLIDAYS

Section 1 The Town shall provide the following paid holidays for all employees of bargaining
unit.

New Year’s Day Martin Luther King
President’s Day Good Friday
Memorial Day Juneteenth
Independence Day Labor Day
Veterans’ Day Thanksgiving
Day After Thanksgiving Christmas Day
Section 2 In the event any of the above-mentioned holidays fall on a Saturday, said holiday

shall be observed on Friday; in the event the holiday falls on a Sunday, it shall be observed on
Monday. Holiday pay rate (double normal rate in addition to the holiday pay of eight (8) hours)
shall be paid for work done during the twenty four (24) hours from 12:01 a.m. to 12:00 p.m. on
the day that the holiday is observed by the Town. In any other event, holidays shall be observed in
accordance with State holiday observances.

Section 3 Part-time employees will be paid holiday pay for the number of hours they are
normally scheduled to work on the holiday. :

Article XII VACATION AND PERSONAL LEAVE

Section 1 Regular full-time employees will be granted vacation benefits as follows, during

the period covered by this contract. Regular part-time employees are not eligible for pro-rated
vacation. Regular part-time employees are employees who work 29 hours* or less per week.

Years of Continuous Service Vacation Time Earned
6-Month Anniversary Five days
1% Year Anniversary Five additional days
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27 _ 4™ Year Anniversary Ten days

5t _ 9™ Year Anniversary Fifteen days

10" — 14™ Year Anniversary Twenty days

15" — 19™ Year Anniversary Twenty-five days
20" + Anniversary Thirty days

* Kenneth LaPent and Alan Goldstein are red-circled at 25 hours per week.

Section 2 Requests for vacation time shall be made by April 15th and shall be granted where
practicable to employees in accordance with seniority rights within classification. Vacation
requests made after April 15th will be considered in light of operating needs and the vacation
schedule, in order of the request. There will be no mass shutdown for vacation purposes, however.
For the purpose of vacation entitlement, the employee’s anniversary date of employment shall be
used. An employee’s decision to cancel prearranged vacation time must be reported at least two
(2) working days in advance of the scheduled vacation time.

Section 3 Regular full-time employees will be granted four (4) personal days per fiscal year
on July 1% except for regular full-time employees in their first year of employment will receive
pro-rated personal days depending on the month in which they are hired according to the following
schedule:

July, August, September 4 Days
October, November, December 3 Days
January, February, March 2 Days
April, May, June 1 Day

Personal days cannot be carried over and will be forfeited if not used by June 30 of the fiscal year
in which they are granted. No payment will be made for unused personal days upon separation of
employment.

Regular part-time employees are not eligible for personal days. Regular part-time employees are
employees who work 29 hours* per week or less.

* Kenneth LaPent and Alan Goldstein are red-circled at 25 hours per week.

Section 4 Any employee terminated for cause shall receive no payment for any accrued leave
time.
Section 5 Employees may carry over accrued vacation time equal to two (2) times their annual

accrual rate each year. Unused vacation time equal to more than two (2) times an employee’s
annual accrual rate will be forfeited. Requests for exceptions may be granted at the discretion of
the Town Manager or his designee due to extenuating or unforeseen circumstances. A written
request must be submitted to the Department Head stating the reason for carrying over more than
two (2) years of vacation accrual and the timeframe within which the excess vacation will be used.
The request must be approved in writing by the Department Head, the Director of Human
Resources and the Town Manager.
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Section 6 Unused accrued vacation up to the maximum allowable accrual will be paid out
upon separation of employment at the employee’s then current rate of pay, except in cases where
the employee was terminated by the Town for just cause.

Article XIIT LONGEVITY

Section 1 The Town shall pay to each employee hired prior to 7/1/11 who qualifies as
provided herein, a longevity stipend as follows:

Five (5) full years of service $500 per year
Ten (10) full years of service $700 per year
Fifteen (15) full years of service $1000 per year
Twenty (20) full years of service $1150 per year

The Town shall pay to each employee hired 7/1/11 or later who qualifies as provided herein, a
longevity stipend as follows:

Fifteen (15) full years of service $700 per year
Twenty (20) full years of service $1000 per year

Employees hired after August 31, 2020 will not be eligible for longevity stipends.

Section 2 This longevity stipend shall be paid to all qualifying employees in a lump sum no
later than fifteen (15) days after the annual anniversary date of employment. If an employee would
have been entitled to a longevity stipend, but is not an employee of the Town, such employee shall
not be entitled to a longevity stipend for the year most recently completed. Longevity bonuses
shall be paid in a separate check. Longevity payments to an employee, however, shall only be
made to employees in good standing. '

Article XIV SICK LEAVE AND PERFECT ATTENDANCE

Section 1 Each employee will be granted fifteen (15) working days per year for sickness. If
an employee is sick, he/she must call the supervisor, or in the case of a mini-bus driver, the Director
of Senior Services, as soon as possible to report the absence. This leave shall accumulate to a
maximum of one-hundred fifty (150) days.

Section 2 Reporting Sick All employees shall report absences due to sickness one half
(1/2) hour prior to the start of their shift.
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Section 3 Doctor Certification The department head or the Town Manager may require a
doctor’s certificate stating that the employee has sufficiently recovered from an illness to return to
work after five (5) days of absence from work. An employee out sick for five (5) days or more
may be required to produce a doctor’s certificate. A department head or the Town Manager may
request a doctor’s certificate when the employee’s record indicates an abuse of sick time, with
notice to employee in advance of said request.

Section 4 Upon retirement, full payment shall be made for all accumulated sick leave up to
the maximum accrual.

Section 5 Each employee shall receive Perfect Attendance time off at the rate of six (6) hours
for each Three Hundred Twenty (320) working hours of perfect attendance without using FMLA
leave, leave without pay, sick leave or being late, or being absent due to a work-related or non-
work-related illness or injury. Such days may be taken by mutual agreement between the
department head and the employee. Late as used in this section shall mean more than one (1)
minute late, with the exception of allowing one tardiness which shall not be more than six (6)
minutes late during that forty day period. Any employee who has perfect attendance for any full
year shall be given eight hours additional Perfect Attendance time. Employees hired on or after
March 1, 2020 shall not receive Perfect Attendance time off.

Section 6 Upon voluntary layoff, separation or death by an employee, accrued sick leave shall
be paid. Dismissal for cause shall result in forfeiture of accrued sick leave. In the event of death,
such payment shall be made to the employee’s estate.

Section 7 The employer shall maintain an accurate and up-to-date record of each employee’s
sick leave and vacation.

Section 8 An employee who has reached the maximum accumulation of sick leave days, one
hundred fifty (150) days, during the fiscal year will have the right to payment of fifty percent
(50%) of the unused sick leave days over and above the employee’s maximum accumulated sick
leave days, provided that such employee has used less than half (1/2) of his/her current sick leave
days. Accumulated sick leave days on record on June 30 will determine eligibility, and the rate of
payment will be the current rate in effect on June 30™. The amount shall be payable within one
(1) month after the end of the fiscal year and shall be subject to all deductions otherwise taken out
of the employee’s salary.

Section 9 Employees hired on 7/1/2011 and thereafter will not be eligible for accrued sick
time payout upon termination.
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Article XV EMPLOYEE GROUP INSURANCE

Section 1 The Town agrees to purchase for each regular full-time employee and his/her
propetly enrolled dependents the following hospital and surgical insurance, with the Town paying
a certain portion of the cost of the insurance for the employee and/or his/her properly enrolled
dependent with the employee paying the remaining percent of such cost by a payroll deduction.

Regular part-time

employees are not eligible for employee group insurance. Regular part-time

employees are employees scheduled to work 29 or less hours per week.

(a) Employees will have the choice to enroll in the Teamsters Silver (Plan
Summary attached as Appendix E.

(b) Group Life Insurance equal to two (2) times annual salary rounded to
nearest $1,000, with double indemnity provision in event of accident, and
Long-Term Disability insurance.

(c) Dental — provided through the Teamster Silver Plan at the same premium
share percentage set forth below in Section 2(a).

Section 2. Employees shall pay weekly on a pre-tax basis, the following contributions toward

medical insurance coverage:

(2)

Effective July 1, 2023, employees shall contribute seventeen percent (17%)
toward the premiums associated with the Teamster Silver Plan. Effective July
1, 2024, employees shall continue to contribute seventeen percent (17%) toward
the premiums associated with the Teamster Silver Plan. Effective July 1, 2025,
employees shall confribute eighteen percent (18%) toward the premiums
associated with the Teamster Silver Plan. Effective July 1, 2026, employees
shall continue to contribute eighteen percent (18%) toward the premiums
associated with the Teamster Silver Plan.

(b) The premiums associated with the Teamster Silver Plan are as follows:

FY 23-24 FY 24-25 FY25-26 FY 26-27

Employee Only $980.00 $1,038.80 $1,101.13 $1,167.20

Employee Plus 1~ $1,600.00 $1,696.00 $1,797.76 $1,905.63

Family $2,313.00 $2,451.78 $2,598.89 $2,754.82

* The increases in the premium each fiscal year will be up to, but not exceeding,
the amounts listed above. Specifically, if the premium for the Teamster Silver
Plan, as determined by the Trustees of the Teamster Silver Plan, does not
increase by the amounts listed above in a fiscal year, the premium will be less
than the amounts listed.

** While the contract expires on June 30, 2025, the Teamster Silver Plan and
the negotiated premiums and premium share set forth above have been
negotiated through June 30, 2027.
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Section 3 In the event the Federal and/or State goverﬁment enacts a comprehensive health
care plan, the parties agree to negotiate over the issue of health insurance.

Section 4 In-lieu of payments for medical and/or dental will be made to employees at 50
percent of single coverage of the Teamsters Silver Plan. Employees will be required to provide
proof of insurance as per the Employee Handbook/Rules and Regulations. An employee who is
covered as a dependent of another Town employee or retiree on the Town of Bloomfield medical
and/or dental plan is not eligible for in-lieu of payments.

Section 5  The Town shall make available to each retired full-time employee (based upon the
Retirement Income Plan referenced in Article XVI - Retirement) and his/her enrolled dependents,
the medical coverage provided to current Town of Bloomfield Clerical Employees, which will be
subject to change as a result of negotiations provided the employee has contributed to the medical
retiree fund for a minimum of ten (10) years.

For employees hired before 7/1/2011, the Town shall pay 100% of the retiree’s, his/her spouse’s,
and dependent’s premium coverage. Employees hired on 7/1/2011 and thereafter are entitled to
benefits for coverage paid 100% by the Town for the employee, his/her spouse, and all dependents
for two (2) years from the date of retirement. Beginning in the third year, coverage for the
employee and his/her spouse will be covered 100% by the Town. If the employee wishes to cover
dependents, the employee must pay 50% of the cost of the premium for the dependents.

(a) This coverage shall be provided from the day of retirement until the date upon
which said employee becomes eligible for Medicare or some other national
health insurance program or until age sixty-five (65) whichever is sooner,
except that coverage will not be extended to retirees who are eligible to receive
health or life insurance benefits of a comparable nature from or through another
employer, and each retiree to be eligible for benefits hereunder shall declare
whether he/she has such comparable coverage, annually and in writing.

(b) If no such written declaration is received, then the Town shall be permitted to
drop the coverage on said retired employee after due notice of such elimination
of coverage is sent by the Town via registered mail, return receipt requested. It
shall be incumbent upon the employee to provide said statement and no demand
need be made by the Town, save for the form to be sent by the Town to the said
employee advising said employee of his/her obligation to so declare.

(¢) In addition to certifying that said employee has not received any additional
insurance coverage, employee must certify annually that he/she has not become
eligible for comparable coverage on an annual basis, or absent this declaration,
the Town may discontinue the coverage.

(d) The Town reserves the right to provide similar coverage to that described in
Section 1, a) through ¢) with different carrier(s) upon agreement by the Union.
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(e) The Town will provide a premium conversion plan under IRS Section 125 so
that employees may choose to have premium co-payments deducted on a pre-
tax basis.

(f) Employees hired on or after March 1, 2020 shall not be eligible to reéeive retiree
health benefits.

Section 6 The Town may, at its discretion, change the identity of insurance carriers provided
that there is no reduction in insurance benefits available to bargaining unit members as a result
thereof.

Article XVI RETIREMENT

Section 1 The present Retirement Income Plan as amended by the Arbitration Award Case
No. 8889-A-136 dated April 18, 1989, between the Town and the Union is hereby incorporated
herein and made part of this Agreement, and continues as restated effective July 1, 2003.

Section 2 Each Teamsters Local 671 bargaining unit employee who becomes eligible shall
become a participant under this Plan by completing and delivering to the employer a payroll
deduction order. An employee will become a participant as of the date he becomes eligible for
participation if his/her election is made not more than thirty-one (31) calendar days thereafter;
otherwise, as of the first (1st) day of the month following the date he/she makes the election
provided he/she then meets all eligibility condition.

Section 3 Contributions to the Retirement Medical Fund.

(a) Employees hired after the ratification of this agreement through and including
June 30, 2017 shall contribute 2.5% to the retiree medical fund.

(b) Employees hired July 1, 2017 through and including June 30, 2018 shall
contribution 3.0% to the retiree medical fund.

(¢) Employees hired on or after July 1, 2018 shall contribute 3.5% to the retiree
medical fund.

(d) Employees hired on or after March 1, 2020, shall not be eligible for retiree
medical benefits and, therefore, shall not contribute to the retiree medical fund.
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Article XVII WAGES
Section 1 Employee wages shall be annually adjusted at the following rates:

(a) 2.5%, retroactive to July 1, 2022, for employees on the payroll at the time
of execution, for fiscal year 2022 - 2023.

(b) 2.5%, retroactive to July 1, 2023, for employees on the payroll at the time
of execution.

(c) 2.5% effective July 1, 2024.

Section 2 Any change in the current schedule of payday periods will only be made upon
mutual consent of the Town and the Union.

Section 3 Any employee eligible for a step increase shall receive it on the employee’s
anniversary date. Step increases shall cease when the maximum rate for that classification is
reached, as per attached addendum.

Section 4 Employees who receive certification in specialized training, with prior approval
and/or request of the Town, shall be paid an additional ten cents ($.10) per hour for each such
certification, up to a total of thirty cents ($ .30) per hour per employee.

Section 5 All employees will be paid bi-weekly with direct deposit.

Section 6 Four Day Work Week Credit All bargaining unit members working on a
10 hour 4 day schedule will be credited for hours worked in calculating accruals.

Article XVIII EMERGENCY CALL-INS

An employee called in to work after regular working hours on a weekday, or called in to
work on a Saturday or Sunday, shall be paid for a four (4) hour minimum at the applicable rate if
he/she works less than four (4) hours. If said employee is required to work more than four (4) hours
on a single call in to work, he/she shall be paid at the applicable rate for the time actually worked
in said call in situation. Minimum pay for a holiday call in to work will be paid in accordance with
Article X.
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Article XIX HOURS OF WORK
Section 1 Facilities Personnel

(a) Hours of work for Public Works - Facilities personnel shall be determined by
the Town of Bloomfield consistent with operational requirements of Town
facilities. The normal work week shall be Monday through Friday, forty (40)
hours per week, eight (8) hours per day, with one-half (1/2) hour for lunch, and
two (2) fifteen (15) minute rest breaks.

(b) Normal Schedule for all Public Works-Facilities

1. When assigned to first shift — 7:00 am to 3:30 pm; one-half (1/2) hour
unpaid meal break and two (2) fifteen (15) minute rest breaks at times
designated by the supervisor.

2. When assigned to second shift — 3:30 pm to midnight: one-half (1/2)
hour unpaid meal break and two (2) fifteen (15) minute rest breaks at
times designated by the supervisor. A five percent (5%) shift
differential on base pay will be paid to facilities personnel assigned to
this shift.

(¢) Public Works — Facilities assignments will be long term, with the exception of
emergency changes to ensure adequate maintenance of Town facilities.
Transfers of Facilities personnel between buildings and/or assignments may be
initiated by the Director of Public Works and Facilities or his/her designee. In
making personnel transfers, the needs and interests of affected parties shall be
given every consideration, but the overall welfare of the Town facility operation
will be considered as paramount. Transfers shall not be arbitrary or capricious.
Two (2) weeks (ten [10] working days) written notice shall be given for long-
term transfers of facility personnel between buildings and/or assignments.

Custodians will receive shift differential on Saturdays and Sundays when they
begin work at 3:30 pm or later.

(d) Rest breaks cannot be combined with meal breaks and neither rest breaks nor
meal breaks can be taken to shorten the work hours.

Section 2 Mini-Bus Drivers

(a) The established workweek for the mini-bus drivers shall be 8:30 a.m. to 5:00
p.m., Monday through Friday, with one-half (1/2) hour for an unpaid meal break
in the p.m., one (1) fifteen (15) minute rest break in the a.m., one (1) fifteen
(15) minute rest break in the p.m.

(b) Meal and rest break time will be designated by the supervisors.
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(c) In the event of a storm or other emergency which results in temporary
suspension of service, drivers will report to the dispatch area to assist with
functions relating to the mini-bus service or to provide special services as road
conditions permit, as directed by the supervisor. Drivers will stand by the
dispatcher area in order to resume normal service as soon as weather and road
conditions permit. On storm days, the Town will pay the L.R.S. rate per mile
mileage allowance for distance from dispatcher location to bus parking area.

d) Drivers may take the option of using vacation, earned or personal time on severe
P g vact p .
storm days, but the Town will exercise its right to require drivers, roads
permitting, on a rotating basis, to report to work to do necessary functions.

(e) Rest breaks cannot be combined with meal breaks and neither rest breaks nor
meal breaks can be taken to shorten the work hours.

Section 3 Public Works — Operational & Fleet

(a) The normal established core workweek for Public Works Personnel shall be
7:00 a.m. to 3:30 p.m., Monday through Friday, with one-half (1/2) hour for
lunch, one (1) fifteen (15) minute rest break in a.m., one (1) fifteen (15)
minute coffee break in p.m., forty hours per week, eight (8) hours per day.

(b) The time for coffee breaks shall be mutually established by supervisor and
employees of particular work unit.

(c) Public Works personnel assigned to fleet management will be provided two
(2) ten (10) minute breaks for cleanup, specifically before lunch and end of
workday.

(d )Long-term transfers, if grieved, shall not be implemented until the grievance
process is completed. ‘

(e) Rest breaks cannot be combined with meal breaks and neither rest breaks nor
meal breaks can be taken to shorten the work hours.

() April 1 to October 1 - Flexible Schedule

Between April 1 and October 1 a flexible work schedule may be established under the following
guidelines:

(1) The Town may substitute paid 20 minute lunch in exchange for a shortened
workday, with two (2) weeks prior notice to the employee;
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(2) Start times may be altered by up to one (1) hour earlier with two (2) weeks
prior notice to the employee. No start times shall be later than in the normal
established core workweek

(3) Four Day Schedules, if implemented, shall be Monday-Thursday and Tuesday-
Friday, and subject to the following guidelines:

a,

No workday shall commence before to 6:00 am and the hours of
work shall normally be 6am to 4 pm;

There shall be paid lunch of 20 minutes;

Up to 50 % of the division’s work force may be placed on a
flexible schedule. If participation requirements are not met,
reverse seniority will be used to fill vacancies;

There shall be 2 weeks’ notice before implementation of the
flexible work schedule;

The time for lunch and coffee breaks during a flexible schedule
shift shall be mutually established by supervisor and employees
of that particular work unit. Any personnel working a flexible
schedule will be provided a ten (10) minute break for cleanup,
specifically before end of workday;

This schedule will be reviewed after one full season’s use.
Following review, alternative schedules may be implemented
during this window with concurrence of the union steward as to
schedule and number of employees to participate, with two (2)
weeks prior notice to the employee;

Tn weeks with a holiday during the above summer periods,
employees working a 4/40 schedule shall either receive an
additional working day off (taken prior to or immediately
following the holiday) or shall receive an additional
commensurate day’s pay.
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Article XX MEALS, WORKING OVERTIME

Section 1 During all overtime operations, (in excess of regularly scheduled work hours)
employees shall receive a meal allowance. This allowance shall be paid at the rate of $12.00 per
meal, in the employee’s regular pay. If the employee is on the clock working at the following
times, payment for meals will be made in accordance with the following schedule:

(a) Breakfast 0600 hours
(b) Lunch 1200 hours
(c) Dinner 1800 hours
(d) Midnight 2400 hours

Section 2 Meal reimbursement does not apply to Mini Bus Drivers

Section 3 The Town agrees to provide supplies for cleanup at lunch time for employees
required to eat at the job site.

Section 4 The Town will provide a Keurig coffee maker. Employees will provide their own
coffee and supplies.

Article XXI HEALTH, SAFETY AND PROTECTIVE CLOTHNG

Section 1 The Town and the Union shall cooperate fully in matters of safety, health and
sanitation affecting the employees as soon as possible, all of which matters are contained in this
Agreement. The Steward shall actively assist in compliance with this segment of the contract.

Section 2 The Town shall provide an adequate supply of uniforms. Additionally, effective
July 1, 2020 the Town shall provide $300 payment to each employee for the purchase of safety
shoes. All employees shall wear safety shoes at all times. Uniforms, excluding shoes, will be turned
in when leaving Town employment.

Section 3 Employees are required to wear the uniform provided by the Town.

Section 4 The Town will provide jackets for all public works employees. Additionally, all
public works employees will be provided one (1) heavy outer jacket OR parka OR bib coveralls
for winter wear. These garments will be replaced on an as-needed basis, a new one supplied when

an old garment is turned in and deemed unsatisfactory for further use.

Section 5 Uniforms, including jackets or parka, will not be worn while involved with another
employer or business operation.
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Section 6 Personal Protective Equipment (PPE) Protective clothes and equipment, as
necessary, shall be supplied by the Town. This shall consist of individual helmets, eye protection,
and gloves, hearing protection, face shields for logging, rain gear and over boots. Chain saw chaps
and protective gear shall beravailable to all users of chain saws. It is agreed and understood by
both the Town and the Union that all equipment furnished employees under this provision or
pursuant to any other provision of this Agreement shall be worn at all times for which said clothing
or gear is intended. The Steward shall actively assist in compliance with this segment of the
contract.

Mini Bus Drivers and Facilities employees will not be supplied with garments, accessories or PPE
that do not apply to their duties.

Section 7 Mini Bus Drivers shall wear uniforms and safety shoes supplied by the Town.

Section 8 Crew Rest  During all emergencies, when employees are required to work for
extended periods, no such employee shall be required to work more than sixteen (16) hours without
arest. Each employee shall be paid at their overtime rate for a minimum of four (4) hours of rest
time in every twenty-four (24) hour work period after working for sixteen (16) hours, after which
another sixteen (16) hours may be worked if emergency conditions continue to exist. Up to four
(4) hours of time immediately following the end of the workday, when the employee is not
working, counts toward the 24 hour period but is not included as hours worked toward the 16
hours. The rest time provided herein shall be scheduled by the Town in its absolute discretion
with a view toward maximum efficiency of work and safety of employees. Accommodations
include acceptable area for resting and sleeping and for hygiene and meal breaks.

Section 9 The water wagon will accompany sweeper operations where practicable to
eliminate dust.

Section 10  Eyeglasses Eyéglasses that are damaged under unusual circumstances while the
employee is in the course of performing his/her responsibilities shall be replaced by the Town to
the extent that such damage is due in no part to employee negligence.

Section 11  Immunizations The Town shall provide, at no cost to the employee, flu
prevention program in the winter and poison ivy shots in the spring. The Town shall also provide
tetanus shots and poison ivy lotion at no cost to the employee.

Article XXII STABILITY OF AGREEMENT

No amendment, alteration or variation of the terms of this Agreement shall bind the parties
hereto unless made and agreed to in writing by both parties.
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Article XXIII WORKERS’ COMPENSATION

Employees covered by the Agreement shall come under the terms of the Workers’
Compensation Act for injury incurred in the line of duty, and will be retained on regular payroll
status for a period not to exceed twelve (12) months over a rolling twenty-four (24) months. The
method of payment for workers’ compensation benefits shall be that an employee out on job related
injury time will continue to receive the regular paycheck, subject to the time period set forth herein.
After the claim is processed, and the insurance check is issued, the Town will adjust future payroll
to accommodate the amount of the insurance check. Thus, the employee receives uninterrupted
pay and the benefit of the tax-free workers’ compensation amount. Any workers’ compensation
benefits for lump sum awards are excluded from this section. In the event that the employee is
involved in a suit with a third party, relevant to a compensable injury, notice of such suit shall be
provided to the Town.

Article XXIV SAFETY INCENTIVE AWARD PROGRAM

The purpose of this program is to encourage and reward employees for their efforts in
conducting the Town’s business in a safe and healthy manner consistent with applicable law, rule,
policy or regulation.

(a) Part-time employees who work 1000 or more hours in the calendar year and
full-time employees who are regular bargaining unit employees on the payroll
as of January 1 of each year are included in this Safety Incentive Program.

(b) In each calendar year, full-time employees will receive $200; part-time will
receive $100) provided none of the following situations occurred during the
calendar year. Effective January 1, 2020, in each calendar year, full-time
employees will receive $225; part-time will receive $125) provided none of the
following situations occurred during the calendar year. Award eligibility will
be determined by the Town of Bloomfield Safety Committee. Teamsters
bargaining unit members and their supervisor, if in attendance, will recuse
themselves from the Safety Meeting during the eligibility determination. Any
information that an employee feels is relevant to a situation being considered as
part of the award determination may be submitted in writing to the Safety
Committee Chairperson prior to the meeting.

1) They suffered a preventable work-related, lost-time injury or illness
or they have caused another employee to suffer a preventable work
related, lost-time injury or illness;

2) They are charged with a preventable vehicular accident while
operating equipment or a private vehicle on business;
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3) They were convicted of a moving violation from any police agency
while operating equipment or a private vehicle while on ~ Town
business;

: 1.
4) They received an adverse action for committing an unsafe act or
failing to follow established safety procedures;

5) Their actions caused the Town to receive a citation for violating
Conn-OSHA rule or law.

6) Injuries from environmental hazards the employee is required to be
in contact with such as bee sting and poison ivy irritation will not be
considered reason to disqualify an individual from receiving his/her
annual incentive.

7) Additionally, if any division that meets this criteria as a group, each
member of that division shall receive one day off with pay.

Article XXV GENERAL

Section 1 Subcontracting The Town agrees that it will not subcontract work for the
purpose of laying off an employee(s) in the bargaining unit and eroding the bargaining unit.
Additionally, the Town agrees to immediately discontinue any subcontracting should there be a
workforce reduction.

(a) Further, the Town will make every effort to recall employees from layoff
whenever the duration and nature of the work to be done makes it practical to
do so. Bargaining unit work customarily performed by bargaining unit members
shall be performed by bargaining unit members only, with the exception of
emergency situations and mini-bus substitutions.

(b) The Town shall have the ability to sublet the planting and care of formal
flowerbeds and planting areas between April 1 and October 1. The Town may
establish “Adopt a Highway” areas maintained by subcontractors and/or
volunteers.

Section 2 Personnel File Each employee shall have right to see his/her personnel file upon
request by appointment with the Human Resources Director. The Town shall provide copies of all
materials in the file upon request of the employee. Employees may request that the Town correct,
amend, or delete incorrect or inaccurate material. Failing mutual agreement, the employee shall
have the right to respond and it shall be made part of the file. No separate active personnel file
shall be maintained other than the one subject to employee inspection.
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Section 3 Work Performed at A Higher Classification If an employee is assigned to
perform work in a higher classification for a period in excess of four (4) hours per pay period, the
employee so assigned will be paid at the rate for that higher classification at the step next above
his/her normalipay for the period so assigned. It is further agreed that such assignments for a period
of eight (8) hours per pay period shall not exceed forty (40) hours per quarter. This shall include
laborers driving a truck, employees other than equipment operators operating either Town-owned
or rented pay loaders, backhoes, or other heavy equipment.

Section 4 Mechanic Tools

(a) The Town will provide for the replacement of tools owned by mechanics when
replacement is necessary because of breakage or wear and tear during normal
work-related use. Such replacement shall be made with the approval of the
Director of Public Works and Facilities or his/her designee. Old or broken tools
will be replaced when deemed unsatisfactory for further use. Direct exchange
of the damaged item(s) is required for replacement. The Town will conduct a
semi-annual or annual audit of tools used by mechanics for Town-related work.

(b) Tools owned by mechanics that are stolen from the Town garage shall be
replaced by the Town under the following conditions: tools must be for job-
related functions in the maintenance of vehicles and equipment, and an
inventory of said tools must be on file with the director of public works.

(¢) Each mechanic and mechanic trainee shall receive a tool allowance of $1000.00
annually. This allowance shall be done via a line of credit with mutually agreed
upon suppliers. Mechanics shall be allowed access to this line of credit via
Town of Bloomfield purchase orders.

(d) Once a year, Mechanics shall be required to provide to their supervisor a written
inventory of personally owned tools. The list shall be updated outside of the
annual process whenever new tools are added

Section 5 Minimal Mechanic Staffing During winter storms, during emergency
conditions, or when required by the Town when a crew of employees is working, a mechanic shall
be on duty. Definition of a crew: when six (6) or more employees are working with any two (2)

trucks and/or two (2) pieces of equipment, a mechanic shall be on duty for the entire time that such
equipment is being used.

Section 6 Training Whenever possible, all notices received by the Town concerning
member training will be posted.

(a) The Town will provide in service training for heavy equipment operators.
(b) This training will be done during the employee’s normal work day.

(c) Participation will be by seniority, based upon operational needs.
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(d) Any disputes arising from scheduling or participation shall be resolved by the
Steward, subject to the approval of management.

(e) This training will be done during the employee’s normal work day.

(f) Participation will be by seniority, based upon operational needs. Any disputes
arising from scheduling or participation shall be resolved by the Steward,
subject to the approval of management.

(g) Any employee who is required by the Town to attend any training or
conferences shall be reimbursed for the reasonable expenses associated with
said training or conference.

Section 7 Use of Personal Vehicle for Town Business When an employee is required
to use his/her own motor vehicle to perform Town business, or attend conferences at the direction
of the Town Manager, or his designee, he/she shall be reimbursed on the basis of the L.R.S. rate
per mile traveled.

Section 8 Copies of Agreement The Town shall provide copies of the Agreement in
sufficient numbers for the membership to the Union Steward.

Section 9 Discrimination There shall be no discrimination, coercion or intimidation of
any kind against any employee for any reason whatsoever, including marital status, age, race,
creed, color, sex, religious beliefs or Union activity either by the Town or the Union.

Section 10  Heavy Equipment The Town and Union have agreed for the purposes of this
Agreement that the list of heavy equipment attached hereto as Schedule H, as the same may be
amended from time to time by mutual agreement between the parties, shall be the list used to define
heavy equipment.

Section 11  Gender Reference When the context so requires, the masculine gender shall
include the feminine and the feminine shall include the masculine, and the singular shall include
the plural and the plural the singular.

Section 12 Questions on Disability The Town and the Union agree to negotiate to
resolve questions which result from disability (work-related or not) which affect ability to perform
work within a job description. These negotiations may occur any time during the contract term.

Section 13  Amendments to Agreement There shall be no alteration, variation, no
amendment of the terms and conditions of this Agreement, unless made and agreed to in writing
by both parties. Any agreement must be ratified by the Union membership and the Town.

Section 14  Policies and Procedures  If there is any previously adopted personnel policy,

rule or regulation of the Town which is in conflict with any provision of the Agreement, said
Agreement provision shall prevail during the term of this Agreement.
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Section 15  Previous Benefits & Privileges The Town of Bloomfield agrees to continue
in force for the duration of this Agreement those benefits and privileges previously granted to and
enjoyed by the members of the bargaining unit but which may not be specifically:mentioned herein,
except in instances where such change is deminuo.

Section 16 Tuition Reimbursement Program Tuition  reimbursement  will be
administered in accordance with the Town of Bloomfield Tuition reimbursement Program.

Section 17  DOT Physicals The Town will pay for required DOT physicals once every
two (2) years at approved vendors (s) — up to (3) three. If an employee chooses to go to a vendor
that is not designated by the Town, the Town will reimburse up to the amount that would have
been charged by a vendor designated by the Town. Any costs associated with a Medical
Examiner’s Certificate issued for less than two (2) years will be the responsibility of the employee.

Time used during the work day to attend DOT physicals will count toward the 24 hours (3 days)
in accordance with the Memorandum of Agreement regarding attending medical appointments.

Section 18  The Town will clear snow between the mini-buses prior to a driver operating a
mini-bus in the morning.

Article XXVI PROMOTIONS AND NEW POSITIONS

Section 1 Posting of Positions When a vacancy occurs or a new job is created, the Town
shall post the position for ten (10) calendar days, and each employee who is interested will have
the opportunity to apply for said opening provided he/she is qualified. Preference within divisions
will be given to employees within the division in which the opening occurs.

Section 2 Testing Eligible applicants will participate in testing procedures, as
previously announced. In all testing, a score of 70 is passing. Failure to receive a passing score on
any component of the testing will disqualify the applicant from further consideration. The Town
shall have the right to select for promotion from the top three candidates.

Section 3 Position Pay Rate Establishment When the Town creates a new
classification or changes an existing job other than minor change, the Town and the Union shall
negotiate appropriate pay rates for such new or changed classification, and said classification and
pay rates shall become effective upon agreement through negotiations. Any disputes that may arise
as a result of said negotiations shall be resolved through the grievance and arbitration procedure
of this Agreement. The Union may elect to process at the Town Manager’s level through
arbitration. In accordance with the provisions of Article VIII Section 5 of this contract, any
promoted employee who is returned to his/her old position for failure to satisfactorily complete
the contractual trial period shall be returned to his/her previous job rate and pay.
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Section 4 Position Pay Rate  All members of the various classifications listed in Schedule
A shall be paid at a rate in accordance with the amount of service they have in that particular
classification, except that any member advanced or promoted to a higher classification shall be
paid at the same step he/she was receiving at the lower classification.

Section 5 Eligibility List A list of eligible candidates will be maintained for the
specific position tested for a minimum period of one (1) year from the date of the examination.

Section 6 Internal Candidate Training A regular bargaining unit member will be
provided a one-time training opportunity of 20 hours (2.5 days) of on-the-job training prior to
taking a practical examination for a position provided he/she:

(a)  Meets the minimum qualifications of the position as determined by the
Town Manager or his/her designee

(b) Passes the written examination for the position

(c)  Achieves the highest score on the written exam of all internal applicants

The training shall be taken on the employee’s time and on dates and times mutually agreed to by
the Director(s) of the affected organizations.

Section 7 Equipment Operator Advanced Training When the Town anticipates
vacancies for equipment operators, the following program shall be made available to all public
works employees at the Driver-Maintainer Il rank or below.
(a) To encourage employees to increase their knowledge, competency, ability
to meet the criteria for advancement, and further demonstrate their

qualifications, the Town will provide training in heavy equipment.

1) The program is intended to provide a career path for motivated
employees.

2) The Town shall designate a bargaining unit member as a trainer.

3) This individual will then train other bargaining unit members as
available under the following conditions

4) For each hour of unpaid training the employee engages in, the Town
will supply one hour of paid training.

5) The employee will be required to use authorized leave time for his
portion of training.

6) All training time will be during the normal workday.

7) The Town’s trainer’s presence shall be required at all training,
whether the trainee is on paid or unpaid time.
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8) Training will be made available on a seniority basis, based upon a
sign up list. Training will be made available as time and workload
permits. ;

Section 8 Vacancy In the event that a vacancy is to be filled, every attempt must be
made to fill such vacancy within sixty (60) calendar days of the date that a particular position has
been vacated, and, when a new position has been created, within one hundred twenty (120)
calendar days from the date that such new position has been created.

Article XXVII SEVERABILITY

It is the understanding of the parties to this contract that each provision of this Agreement
and any schedules or addenda hereto is severable and distinct from any other provision, schedule
or addenda hereof and that the unenforceability or invalidity of any one of said provisions,
schedules or addenda shall not affect the remainder of this Agreement and this Agreement shall be
read and construed as if said unenforceable or invalid portion had never been included herein. If
an Article or Section of the Agreement is declared invalid by a court of competent jurisdiction,
said invalidity shall not affect the balance of this Agreement.

Article XX VIII COMPLIANCE WITH STATE AND FEDERAL LAWS

It is the intention of the parties hereto that this Agreement complies with all State and
Federal laws and any express conflict with any applicable section hereof shall be deemed amended
to comply with said applicable State or Federal law. This Article shall not, however, change any
substantive provision of this Agreement unless said conflict is clearly contrary to any said
applicable law and is so held by the highest agency, administrative, tribunal or State or Federal
Court to which appeal can be taken or until the applicable period of appeal has expired. The Town
agrees to comply with all State and Federal mandates concerning health and safety in the work
place and will not subject employees to discipline for refusal to participate in unsafe or hazardous
conditions.

Article XXIX DEFINITIONS

When used in this Agreement, the following terms shall be defined as indicated:

1) Authorized Leave - Vacation, sick, earned, Workers’ Compensation or
( p
personal time and any other special leave stipulated in the contract.

(2) Board - Connecticut State Board of Mediation and Arbitration.

(3) Call In - Overtime of an emergency nature that requires the employee to return
after normal working hours to the work site.
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(4) Planned Overtime - Overtime that is prescheduled, assigned in advance and

is contiguous to the employee’s regular shift is paid on an hour by hour basis

\ and is not subject to any minimum. Overtime that occurs on Saturday, Sunday

and Holidays, whether planned or not, shall be subject to the mandatory
minimum as outlined in Article X, Section 1.

(5) Working Days - Regularly scheduled days of work not including paid holidays
or other authorized leave.

(6) Union Leave — Leave for the purpose of processing grievances in accordance
with Article V of the Agreement and/or for the purpose of attending negotiating
sessions with the Town.

(7) Special Union Leave - Leave for the purpose attending Union conferences.

Artiele XXX DURATION OF AGREEMENT

The effective date of this Agreement shall be effective upon execution and it shall remain in effect
until June 30, 2025. This contract shall, after that date, remain in effect during negotiations until
agreement is reached and signed to modify this Agreement. Upon agreement, all items agreed upon
shall be retroactive. At least one hundred eighty (180) days before the expiration of this contract,
the parties agree to meet and discuss a new Agreement.

W), MG

ony p01e _ : .
Town Manager Business-Agent / /7 ey P 4 W“ ef
Town of Bloomfield Teamsters Local 671

7- /)~ 23 70 /25

Date Date
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APPENDIX A~ WAGE SCHEDULES 7-1-22

Town of Bloomfield Teamsters Local 671

Effectlve July 1, 2022
(No Certificatlons -2.5% Increase)
_ ENTRY STEP 1 STEP 2 STEP 3 STEF 4 Step 5 Step 6 Step 7 Step 8
PW1{-PW3 No Posltions in Grades
PW-4 Custodlan Annual  |$51,043.20  |$51,812.80  |$52,603.20 $53,414.40 |$54,246.40 |$55,078.40 $55,889.60 |$56,617.60 |$57,449.60
Min! Bus Driver Blweekly |$1,963.20 $1,982.80 $2,023.20 {$2,054.40 $2,086.40 [$2,118.40 |$2,149.60 $2,177.60 |$2,208.60
Hourly $24.54 $24.91 $25.29 $25.68 $26.08 $26.48 $26.87 527,22 $27.62
PW-5 Building Malntalner Annual $54,080.00 $54.512.00 $55,702.40 |$56,555.20 $57 428.80 |$58,281.60 |$59,155.20 $60,008.00 |$60,840.00
Biweekly |$2,080.00 $2,112.00 $2.142.40 $2,175.20 $2,208.80 |[$2,241.60 |$2,275.20 $2,308.00 |%$2,340.00
Hourly  [$26.00 $26.40 $26.78 $27.18 $27.61 528.02 $28.44 $28.85 $298.25
PW-8 Malntainer Il Annual $80,923.20 $61,880.00 $62,816.00 |$63,772.80 |$64,729.60 $65,686.40 |$66,622.40 |$67,800.00 |$68,556.80
Blweekly [$2,843.20 $2,380.00 $2 418,00 |$2,452.80 |$2.489.60 |$2,526.40 $3,562.40 |$2,600.00 |$2,636.80
Hourly $28,29 1$20.75 $30.20 $30.66 $31.12 $31.58 $32.03 $32.50 $32.86
PW-7 Heavy Equip Operator Annual ﬂmm‘n._ 920 |$67,080.00 |$68,078.40 |$66,138.20 $70,158.40 [$71,218.20 {$72,217.60 |$73,278.40 |$74,318.40
Vehicle Mech Teeh (Non CDL) |Biweekly $2,530.20 $2,580.00 52,618.40 |$2,658.20 $2,608.40 |$2,738,20 |$2,777.80 $2.818.40 |$2,858.40
Hourly [$31.74 $32.25 $32.73 $33.24 $33.73 $34.24 $34.72 $35.23 $35.73
PW.-B Vehicle Mech Tech (CDL) Annual $68,036.80 $69,076.80 £70,116.80 |$71,177.60 |[$72,280.00 $73,340.80 |$74,380.80 |$75.441.60 $76,585.60
Biweekly |$2,616.80 $2,656,80 $2,696.80 |%$2,737.60 $2,780.00 |($2,820.80 |$2,860.80 $2,001.80 |%2,945.60
Hourly 1$32.71 $33.21 $33.71 $34.22 $34.75 $35.26 $35.76 $36.27 $36.82
PW-8 Graw Chlef Field Opers Annual  |$69,763.20  |$70,824,.00  |$71,884.80 ($72,987.20 |$74,088.80 |%75,150.40 $76,232.00 |$77,855.20 |$78,500.24
Lead Building Malntainer Biweekly |$2,683.20 $2,724.00 $2,764.80 |$2,807.20 |$2,848.80 |$2,890.40 |$2,982.00 |$2,875.20 $3,019.24
Hourly $33.54 $34.05 $34.56 $35.09 $35.681 $36.13 $36.65 $37.19 $37.74
PW-10 ~ PW 11, No Posifions in Grade 3774
PW-12. |Working Foreman Annual  1$77.272.00 |$78,499.20  |$79,684.80 |$80,870.40 |$82,180.80 |$83,345.60 |$84,572.80 $85,800.00 mmm bom.»o.
. Blweekly |$2,872.00 $3,019.20 $3,064.80 |$3,110.40 |$3,160.80 [$3,205.60 |$3,252.80  |$3,300.00 |$3,346.40
Hourly |$37.15 $37.74 $38.31 $38.88 $39.51 $40.07 $40.86 $41.25 $41.83
PW-24 Min! Bus Driver (24hrs) Annual $30,625.92 |$31,087.68 |$31,561.92 $32,048.64 [$32,547.84 |$33,047.04 |$33,633.76 $33,970.56 |$34,465.76
Biweekly |$1,177.92 $1,195.68 $1,213.92 |$1,232.64 |$1,251.84 $1,271.04 |31,289.76 |$1,306.56 |$1,325.76
Hourly $24.54 $24.91 $25.29 $25.68 $26.08 326.48 $26.87 $27.22 $27.62
PWZ4  |Minl Bus Driver (16hrs) Anmual  |820,417.28  |$20,725.12  [$21,041.28 [$21,365.76 |$21,698.56 |$22,031.36 |$22,355.84 |§22,647.04 |§22,970.84
Biweekly |$785.28 $797.12 $808.28 $821.76 $834.56 $847.36 $859.84 $871.04  |$883.84
Hourly $24.54 $24.91 $25.29 525,68 $26.08 $26.48 $26.87 $27.22 $27.62
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APPENDIX B — WAGE SCHEDULES 7-1-23

Town of Bloomfleld Teamsters Local 671

Effactive July 1, 2023
{No Certifications -2.5% Increase)
| ENTRY STEF 1 STEP 2 STEP3 | STEP4 Step & Step 6 Step 7 Step 8
PW1-PW3 No Positions In Grades .
PW-4 Custodlan Annual  |$52,312.00  |$53,102.40 $53 913.60 |$54,745.60 $55,598.40 |$56,451.20 $57,283.20 |$58,082.00 |$58,884.80
Mini Bus Driver Biweekly |$2,012.00 $2,042.40 $2,073.60 $2,105,60 [$2,138.40 $2,171.20 |$2,203.20 $2,232.00 |$2,264.80
: Hourly $25,15 $25.53 $25.92 $26.32 $26.73 §27.14 $27.54 527.90 52831
PW-5 Bullding Maintainer Anmnual $55432.00  |$56,284.80 #57,006.00 |$57,969.60 $58,864.00 |$59,737.60 $60,632.00 |$61,505.60 $62,358.40
Biweekly [$2,132.00 $2,164.80 $2,1986.00 $2,229.60 %2 264,00 |$2,287.60 $2,332.00 $2,365.60 [$2,358.40
Hourly  |$26.65 $27.08 $27.48 §27.87 $28,30 $28.72 $28.18 $29.57 $25.98
PW-8 Walnfalner Il Annual  |§62,441.60 $63,410.20  |$64,396.80 $65,374.40 i $56,352.00 |$67,328.60 $68,286.40 |$69,284.80 $70,262.40
Biweekly |$2,401.60 $2,430.20 42 476,80 |$2,514.40 $2,552.00 [$2,589.60 $2 626840 ($2,664.80 |$2,702.40
Hourly $30.02 $30.48 $30.86 $31.43 $31.80 $32.37 $32.83 $33.31 $33.78
PW.7 Heavy Equip Operator Annual $67,662.40 | $68,764.80 $69,784.00 |$70,865.60 $71,905.60 [$73,008.00 $74,027.20 |$75,108.80 $76,169.60
Vehitle Mach Tech (Non CDL) Biweekly |$2,602.40 $2,644.80 $2,684.00 $2725.60  [$2,765.60 %2 808.00 |$2,847.20 $2,888.80 |$2,928.60
Hourly $32.53 $33.08 $83.55 $34.07 $34.57 $35.10 $35.59 $36.11 $36.62
PW-8 Vehlels Mech Tach {CDL) Annual $69,742.40  |$70,803.20 %71,864.00 [$72,966.40 574,089,860 |$75,171.20 $76,232.00 |$77,334.40 $78,489.20
Blweekly |$2,682.40 $2,723.20 $2,764.00 $2,806.40  |$2,849.60 52,881.20 $2,032.00 $2,.874.40 |$3,018.20
Hourly $33.53 - $34.04 $34.55 $35.08 $35.62 $36.14 $36.65 $37.18 $37.74
PW-8 crew Chief Fleld Opers Annual $71,510.40 $72,592.00 $73,673.60 |$74,817.680 $75,920.00 |$77,022.40 $78,145.60 |$79,289.60 |$80,454.40
Lead Building Malntainer Blweekly [$2,750.40 $2,792.00 $2,833.60 |[$2,877.60 $2,820.00 |$2,962.40 |§3,005.80 $3,049.60 |$3,084.40
Hourly $34.38 $34.80 $35.42 $35.97 $36.50 $37.03 $37.57 $38.12 $38.68
PW-10 - PW 11 No Posifions In Grade ,
PW-12 Working Foreman Annual $79,206.40 $80,454.40 $81,681 .m.o %82,888.00 |$84,240.00 $85,425.60 |$86,604.40 $87,942.40 [$83,18040
Biweekly |$3,046.40 $3,094.40 $3,141.80 $3,188.00 $3,240.00 |$3,285.60 $3,334.40  |$3,382.40 $3,430.40
Hourly $38.08 $38.68 $38.27 $390.85 $40.50 $41.07 $41.68 $42.28 $42.88
PW-24 Minl Bus Driver (24hrs) Annual $31,387.20 $31,861.44 |$32,348.16 $32,847.36 |$33,359.04 $33,870.72 |$34,369.92 $34,819.20 |$35,330.88
Biweekly [$1,207.20 $1,225.44 $1.244.16 |$1,283.36 $1,283.04 |$1,302.72 |$1,321.92 $1,338.20 {%$1,358.88
Hourly $25.15 $25.53 $25.92 $26.32 $26.73 527.14 $27.54 $27.80 $28.31
PWZ4  |Mini Bus Driver {16hrs) Arraal |520,094.80 |$21,240.96 _|621,06544 |521,896.24 |$22,230.36 |$22,580.48 |$22,913.78 23 212.80 |$23,553.92
Biweekly [$804.80 $816.96 $829.44 $842.24 $856,36 $868.48 $881.28 $892.80 $805.82
Hourly |$25.18 $25.53 $25.82 $26.32 $26.73 $27.14 $27.54 $27.50 528,31
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APPENDIX C—WAGE SCHEDULES 7-1-24

Town of Bloomfleld Teamstars Local 671
Effective July 1, 2024

{No Certifications -2.5% Increase)

_ mz.ﬁx,._. STEP 1 STEP 2 STEP 3 STEP 4 Step 8 Step 6 Step .ﬂ Step 8
PWI-PW3 No Positions in Grades
PW-4 Custodian Annual  {$53,622.40 $54,433.60 $55,265.60 |§56,118.40 $56,992.00 $57,865.60 |$58,905.60 $59,488.00 |$60,361.60
Winl Bus Driver Biweekly |$2,062.40 $2,093.60 %$2,125.60 $2,158,40 $2,192.00 |$2,225.60 $2,265.60 $2,288.00 |$2,321.680
Hourly $25.78 $26.17 $26.57 $26.98 $27.40 §27.82 572832 528.60 529.02
PW-5 Building Maintalner Annual $56,825.60 $57,609.20 $58,531.20 $59,425.60 $60,340.80 |$61 ,235.20 $82,150.40 $63,044.80 |$63,918.40
Biweekly |$2,185.60 $2,219.20 $2,251.20 %2,285.60 42,320.80 [$2,355.20 $2,390.40 $2,424.80 |$2,458.40
Hourly $27.32 $27.74 $28.14 $28.57 $29.01 $29.44 $20.88 $30.31. $30.73
PW-8 Maintalner Il Annual $64,001.60 $65,000.00 $65,098.40 $67,017.60 $68,016.00 $69,014.40 $69,092.00 [$71,011.20 $72,008.60
Blweekly |$2,461.60 $2,500.00 $0,538.40  |$2,577.80 $2 616.00 |$2,654.40 $2,602.00 |$2,731.20 |$2,769.60
i Hourly $30.77 $31.25 $31.78 $32.22 $32.70 $33.18 $33.65 $34.14 $34.82
PW-7 Heavy Equip Operator Annual  |$89,347.20  |$70,481.20 571,531.20 |$72,683.60 $73,694.40 |$74,838.40 |$75,878.40 - $76,980.80 |$78,083.20
Vehicle Mech Tech (Non CDL) Biweekly |$2,667 20 $2,711.20 $2,761.20 $2,793.80 $2,834.40 $2,878.40 |$2,91 8.40 $2,860.80 |$3,003.20
Hourly $33.34 $33.89 334,39 $34.92 $35.43 $35.,98 $36.48 $37.01 $37.54
PW-8 "ehicle Mech Tech {CDL} Annual  1$71,489.80  |$72,571.20 $73,652.80 |$74,796.80 $75,040,80 [$77,043.20 |§78,145.60 $79,268.80 |$80,454.40
Biweekly [§2,749.60 $2,791.20 $2,832.80 $2,876.80 $2,8920.80 |$2,963.20 $3,005.60 $3,048.80 |$3,094.40
Hourly $34.37 $34.88 $35.41 $35.96 $36.51 $37.04 $37.57 $38.11 $38.68
PW-8 (Grew Chlef Fleld Opers Anmual | |$73,299.20 _ |$74,401.60  |$75,524.80 |$76,689.60 $77,612.80 |$78,956.80 |$80,100.80 |$81,265.60 |$82,472.00
Lead Bullding Malntainer Biweskly |$2,818.20 $2,867.60 $2,.804.80  |$2,948.60 $2,992.80 |$3,036.80 $3,080.80 |$3,125.60 |$3,172.00
o Hourly $35.24 $35.77 $36.31 $36.87 $37.41 $37.96 $38.51 $39.07 $38.65
PW-10 ~ PW 11 No Positions In Grade
P12 'Working Foreman Annual $81,182.40 $82,472.00 $83,720.00 |$B4,968.00 $86,340,80 |$87,568.0C $88,857.60 [$90,147.20 $91,416.00
Biweekly |$3,122.40 1$3,172.00 $3,220.00 $3,268.00 $3,320.80 mm...mmmbo $3,417.60 $3,467.20 |$3,516.00
Hourly $38.03 $39.65 $40.25 $40.85 $41.51 $42.10 §42.72 $43.34 $43.95
FW-24  |Minl Bas Driver (24hrs}). Al 3217344  |532,660.16_ $35,159.36 |$33,671.04 |$34,195.20 $34,719.36 |$35,343.36 |$35,892.80 ($36,216.98
Biweskly |$1,237.44 $1,258.16 $1,275.36  |$1,295.04  |$1,315.20 $1,335.36 |§1,360.36  |$1,372.80 $1,302.86
Hourly |$25.78 $26.17 m.mm.mﬂ 526.98 $27.40 $27.82 $28.32 $28.50 529,02
PWZ4 Kinl Bus Driver (16hrs) Amual  |$21,448.86  [§21,773.44 $22,106.24 |$22,447.36 |$22,796.80 $23,146.24 |523,582.24 |$23,785.20 $24 144,64
Blweekly |$824.96 $837.44 $850.24 $863.36 $876.80 $890.24 $906.24 $915.20 $928.64
Hourly $25,78 $26.17 $26.57 $26.98 $27.40 §27.82 $28.32 528.60 529.02
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FOLEY

TOWN OF BLOOMFIELD

CONTROLLED
SUBSTANCES . AND
ALCOHOL POLICY AND
EDUCATION MATERIALS
FOR DRIVERS

Federal Motor Carrier Safety Administration
(FMICSA) Mandated Program

STANDARD POLICY

EMPLOYER'S DRUG AND ALCOHOL PROGRAM CONTACT
(DAPM/DER) .

Prug and Alcohol Program Deslgnated Employer
Manager (DAPM) Representative (DER)

Listed helow Is the Individual whom Employer has identified
as your contact for questions or Issues regarding this policy
and the drug and alcohol testing program In general.

DAPM/DER: Rosa Matias

In his/her absence, please contacta current or acting
DAPM/DER.

Acting DAPM/DER: Katherine Roberts

I
39 *
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LICENSE AGREEMENT — 1-1-2017

Byopeningthis packageandforusingﬂmmateﬁalsprovided, Licensee (Client)agreestoabide bythetermsand condi-
tionsoftheforegoing LicemingAgreementw&hLicensor(FoieyCmﬁefSewices, L1L.C.ofHarlford, CT06108).

l. LICENSE GRANT - Licensor hereby grants to Licenses, subject to the terms and conditions of this agreement, a
license to use Licensed Products (forms, manuals, documents, and any drug and alcohol testing polictes of any tifle or
forn (herein policy), etc. in any media) for implementing, a drug and alcohol festing program. Requirements and pro-
tections provided in this agreement are in addition o the rights, responsibilities and obfigations under any applicable
copyright laws. Licensee has no ownerstifp rights fo the icensed materials.

. PERMITTED USES - Licensee mey duplicate blank forms, policies, and other documents and use as applicablefar
then-current employees and confractors (herein employees). Licensee may put thelr business name on materials, but
Licensor copyright and ficense information may net be removed.

1. PROHIBITED USES - Licensee may nof use any rmaterials to derive replacement materfals for use after program
termination. Any and all derived products become the Infellectual property of Licensor and the use of these derived
prodicls Is govemed by this agreemeht. Licensee may nof remave any copyright notice andfor license agreement no-
tice from eny derived products and fo provide evidence upon waiiten notice.

IV. OBLIGATIONS UPON PROGRANM TERMINATION OR IF LIGENSEE IS NOT IN GOOD STANDING-

1. COMPLETED FORMS MAY BE MAINTARNED AFTER PROGRAN TERMINATION — Forms, policies, ete. that
have been completed by Licenses's employees may he maintained by licensee and/or empioyees to prove that
they meet or have met the requifernents. This right s granted after Licensee Is no longer in good standing for
any Licensee agreement wjth Licensor or any agreement has been terminafed for any reasan. Licensee may
subsequently duplicate these completed farms as necessary to meet DOT requirements, fo provide informa- tion
to subsequent employers, upon request of employees as required or permitted by regulation, and to provide
evidence that regulatory requirements were met.  All other yses are prohibited.

2. ANY AND ALL POLICIES MUST BE RETRAGTED VIITHIN TEN DAYS AFTER PROGRANM TERMINATION -
Licensee must cease using lioerised niaterials, refract the drug and alcohol testing policy from afl individirals
covered by any licensed policy, and obtaln a written nofice from each individual retracting the polioy within 10
deys when Licensee ia no fonger in good standing with Licensor for any reason. Upon wiitten notice by Licensor,
Licensee must provide licensor coples of completed retraction forms to asslre that this requirérnent has been
met

3. DRUG AND ALCOHOL PROGRAM MANUAL MATERIALS MUST BE RETURNED OR DESTROYED AFTER
PROGRAM TERMINATION - Licensee agrees to reftan or destroy the Drug end Aleohol Program Meanugl, discs,
biani policles, computer fites, and oopies in any media within ten days when Licensee is no longer in good stand-
ing with Licensor.

V. INFRINGEMENT RESOLUTION - License violation, at Licensor's opfion, may utifize Commercial Dispute Resofu-
tion Procedures, meluding Bupplemneniary Procedures for Online Arbitration or Medietfon, of the American Arbitration
Association. Licensee will reimburse Licensor all remsonable costs (including eftomey’s fees) incurred by Licensor
Licensor obtais a court or arbifration award for viokations of this licensing agreement andfor copyright violations in

addition to damages awerded. X
V1. LIGENSING AGREEMENT MODIFICATIONS —~ Licensor may modiy this License Agreement by providing Licensee
wiritten notice three months in advance of the effective date.

.
1

O Foley Carrfer Services,
Al Rights Reserved exceptaclientin goad standing wAith Foley Carrfer Services, LLC. may duplicate and bse this polfcy for nternal purposes onty-
Use and duplfcation is controfled by License Agreement, 8-1-08, or as may be modified
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Possession Of Alcoho!

(49 CFR Part 392,5) No drfver shell be on duiy or operate
& CIMV while the driver possesses heverage alcohol (wine,
beer, and distited spirits as defined in 48 CFR Part 382.5,
[28 U.8.C. 5082(a) and 5002(a), of the Infernal Revenue
Code of 1954]). However, this does not apply ¥ posses-
sion of wine, beer, or distiled spirits, which are rranifest-
ed and transported as part of & shipmen; or, posssssed or
used by bims passengers.

Use Of Alcohol

(48 CFR Part 362.5) No driver shall use alcohol, be under
tha Influence of alcohol, or have any measured alcohol

Section 9:

concentration or detected presence of aicohol, while on
duty, or operating, or in physical conirol of & CMV.

Federal | State Penalties

49 CFR Part 892.5(c-8)49 CFR Part 883.61 Federal regula-
tions inciude penaities for conviction of the abdve Other
Policy Prohibitions that reference 48 CFR Part 363, ranging
from disquatification for a period of one year up ib a dis-
quaification forlife.

The federalistate penalty for alcohol possession or any
detectable presence of alcohol in an individual's system Is
being placed out-of-service for 24 hours.

Employer’s Independently Authorized
Consequences and Requirements

The consequences defined herein are nof part of an employes agresment. As Independently Authorized,
employer may take discipfinaty actfons, up fo and including termination, for any viofation of the DOT amd

ments as defined i this policy.
Return-To-Duty Requirement

Should this employer afford a driver who viclates the DOT
and FMCSA prohibitions a second chance, the driver
must complete the DOT Return-fo-Duly requirements,
Once the DAPM/DER has received a written report from
the BAP that the driver has demonsfrated successiul
complience with the SAP's eduoation andfor treafment
recommendafions, it is at the discretion of the DAPM/ DER
to direct the driver fo have the refurn-to-duty tesi{s)
completed.

Upon receipt of the negative retn-to-duly test resuli(s),
the driver shall be refumed to safety-sensiiive fumctions
and shall adhere to the SAP's follow-up festing plan, as re-
quiired by regufation. See Section 7.DOT Consetpiences
ForEngaging h Substance Use-Related Conduct

Other Employer Authorized Requirements
The foliowing ems are reguired a5 Independently Autho-
rized by Employer:

Negative-Dilute Drug Test Result

Employer requires a dmér who has a negative-dilufe
pra-employment, retum-to-duly or follow-up drug fest
result to submit to a secard specimen coflection.

After Reasonable-Suspicion Testing

A driver brought for a reasonable-suspicion cantrolled
substances test or a ressonahle-suspicion alcohol test

EMCSA Prohibitions, the Other DOT Requirements or Prohibitions, or Othier Employer's Authorized Require-

with & test resutt of 0.02AC or greater will be required to
accept employeraranged iransportation, or arange for
independent tramyportation home, whichever i ac-
ceptable fo ermplayer. Refusal to accept independent
transportetion nay result n disciplinary actions, up to
and including, Immedate termination.

Cooperation

A driver is required to fully co-operate with the Cotlec-
tor, BAT, BAP or the MRO including, but not Emited
to, meeting any required educetion endfor treaiment,
vehelher in-patient or out-patient. Fedlure to cooperate
fully ey result in disciplinary action upto and including
termination. ~

Timely Return-To Duty Testing

Employer has a time Emit for a driver to complefe
successid refum-to-duty testing, Once the BAP has
conducted the follow-up evaluation end notiffad the
DAPM/IDER that the individual hras successfully eom-
plied with the educafion Zmdfor tresatment recomimen-
daftons, the DAPM/DER will require that return-to-duty
testing take place within the followingtime perameters:

Aleohol, Opfates, Cosaine,
Phencyclidine, Amphetanines.. ..o 5 Days
Marfjuana. . 40Days

. |
Failure to havethe testing completed within these time
frames may result in discipiinary agtion up to and -

© Fotey-Canrer Services, LLC.
A Rights Reserved excepta client fn good standing with Poley Carrler Services, LLC. may dupHcata and use this policy for intemnal purposes oRly. 17
Use and daplication fs controlled by {icense Agreemeat, 8-1-08, oras may be modified
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Conviciion Of A Felony

An employee who has been convioted of d felony -
volving the possession of or & fransacfioh in, Hegal
conkrolied substances (regardiess of where the untawfil
activities took place) is subject to disciplinary actton, up
to and including, dismissal.

Employer Notification

Employer requires any diiver who has had an occus-
rence of any of the Other DOT Requitements or Pro-

Section 10:

hﬁmmto@@mbwd%mememn

-_hmns.

Administrative Action For Alcohol Test Result>0.62
But <0.04

In a cess where adriver is removed from eafely-sensiiive
dutles hecayse of an AG of 0.02 or greater, butless than
0.04, ¥ employer defermines that no appropiiate non-
safely-sensitive werk is avallable, the driver wifl be
placed on an unpaid leave of absence and mey be re-
quired fo discuss the situation with aSAP. R

Employer’s Independently Authorized

Financial Responsibilities

This section Ideniffies situations that affect the diiver Anancially. | isted are sevices that if availed by the diiver,
hefshe woudd be responsibfe for the associafed fees fnoumed, The driver would also be financially af- fected i

he/she was on an unpald leave of absence.
Medical Evaluation of 8hy Bladder/Shy Lung

Driver responsible for cost—Ifa drivers required to havea
medical evaluation for a shy bladder or shy lung situation,
this is at hisfher expense. The driver is to pay the Hoensed
medical practifioner direcdly, if it is not ofherwise covered
by employes’s hesith care coverage.

Unpaid Leave OF Absence

Aﬁerav%ciﬂﬁonofﬂ}epmhﬁﬁﬁms,iﬁhedﬁmrismioﬂv

o termnated, the employer hes the option to have the
driver perform non-sat sereitive dufles or place
hs'm&wronanmpaidmmefahsemeunﬁithadﬁwhas
met & refum-do-duty requiremnents,

Split Specimen Test

Driver resporsible for cost— If a driver, reported to have
averified posifive conirofied substances test resul,or a&
refusal-to-fest due fo adulterstion of sthstftution of a
speoimen, requests the spift specimen to be conducted, i
will be = hisfher experse. Driver agrees fo reimburse
employer for this test fee. _

If the split specknen test does not reconfrmthe original
positive testresult, orthe adulterant was not found within
the criteria, o the specimen was not consistent with the
substitufion criteria, fhe driverwil not be charged for this
testfee. ifreduested, the testwill be conductnd.

I The Split Specimen TestResult Does Not
Reconfirm The Original Result

. Employer responsfble for back pay — If the split specimen

test does ot reconfirm the origined posiive testresult, or
the adutierant was not found within tfe oriteria, or the

specimen was not consistent with the sybstifution oriterie,
the driver will be reimbursed back pay if hefshe was onan
unpetd leve of ghsence.

Expenses Associated With Returning-To-Dufy

Following & violatian of the prohibitions, employer may
aliow the driver fo remain an employes and go ftwough the
retym-4o-tuly process. The driveris responshle forall fees
assoctated with the returndo-duly protess thet are not
covered by the diiver'a Insurence, i any. Ifterminated, the
driverwill be responsible for il requiremenits of the refum-
to-duly process. While Return-to-Duty costs may ary,
em;ﬁoye&ashmﬁd@cpectmpayasnﬁmhas%ﬂﬂfﬂr
substance Abuse Profegsional (SAP) services and wp to
$200 for each Refurn-to-Duty amd Foltow-Up fast.

Inifial SAP Evaluaiion

“The driver wii be responsibte for the expense of the ind- i
BAP evalustion to presoribe recommended education
andfor treetment. Driver agrees to reimburse employer for
the expense of thisservice.

Foliow-Up SAP Evaluation

The diiver wil be responsibie for the expense of the fol-
[ow-p SAP eveluation 1 defermine whether hefsfe weas
campliant in rhesting the BAP'S recommendatfons, Driver
Vﬁ'}:‘es t0 reknburse employer for the expense of ihfs ser-

Treatment

Driver wil be responstble for the expense of any educa-
fion andfor treatment not covered by insurance. Driver

© Foley Carrler Serviess, LLC.
A\l Rights Reserved exceptaclieatin good standing with Foley CarrlerZervices, LLE, may duplicataand usathis palfcy for fnternal purposes only.
se and depWication fs contralled by Licease fereement, B-1-08, or as may be modiffed
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will make own emengements fo pay the education and/of
treatment provider directly. .

Return-fo-Duty Test(s)

The dedver wiil be responsible for the expense of any re-
furn-o-duty controfied subsiances andfor aleohol test after
the viclafion of a prohibition. Driver egress to reim- buise
employer for this expense.

Cost, of Follow-Up Tesis

The cost of all follow-up fests will be af the expenss of
the driver. This follow-up festing program wiil continue for

Section 11:

Frequently Asked Questions

up fo sixiy months. Driver Is responsible for this item and
angrees to reimburse etnployer for these fees,

SAP Information For Terminated Driver

If terminated for a violation of the prohibitions, the driv-
er will be provided with a listing of SAPs' names, ad-
dresses and tejephone numbers. Thefeis no fee for this
information. 1

g

The folfowing frformeation Is provided fo drivers to help clarify the DOT mandaed drug and alcofl testing
program requirements. hn this section we answer somé of the qusstions most commondy asked by diivers
subject to these regulations. The questions have been grouped within different sections.

Regulatory Reguirements

Why do truck drivers have to be tested for controfled
substances and algohod?

The Ommibus Transporiation Enployee Testing Act of 1981
estatiished drug testing for safety-sensifive employees. As
an outgrowih of this act on Febrrary 18, 1994, the DOT s~
suednawnﬁes,wrﬁchexpandadﬂwdmgmm require-
ments, and added alcohol testing of DOT safely-sensifive
individusis,

This “safiely-sensitive” classiflcation defined job categories,
wﬁ&ﬁgmhmﬁdbyanhmﬂmmﬂﬁduaicmﬂdmaa
Jarge risk fo public safely. Al employers of drivers who are
regufred fo have a CDL must have this program in place.

These regufefions require comnprahensive drug and alcohol
testing programe for safely-sensitive employees of all com-

anjes, municipeifies, states, and e federsl government
operating under the Federal DOT, inolucing: FMG3A, FAA,
FTA, FRA, R&PAand USCE. Therearéaboui8.3 miffon safe-
ty-senettive Indéviduals in the U.8., of which 7.3 niftion oper-
ate under fhe FMG8A.

Why do | have to give my new (prospective) employer
permission fo eontact my past employers for wion |
conducted safely-sensitive functons?

All prospective employers must conduct & specific inguiry for
all appitcants firamsfers. All previous enmloyers for whom you
have worked within the prior fwo years wil besurveyed.

This Inquiry I performed to determine #f you had eny posi-
five driig fest results, alcohol fests with & ressulf of 0.04AC or
greater, If you ever refused fo submit fo tesfing, or viclated
any of the ofher prohibifions. If any of these sthafions spply
10 you, your prospeciive employer would need to know if you
need to complete any pat of the refurn-fo-duly protess
before you can begin safely-sensifive finctions.

Policy lssues
What's in the policy? Why should I read it?

TheDOTGonﬁ'Oﬂ&dSubstamesanﬂNGoholFoﬁwﬁerﬁw
ersdefines manyhnpmhaxﬂdetaﬂémﬂmmgraminnhxdm:
» Drug and glcobol festing sifirations |
- Congequences for violafons of fhe DOT =nd FMCBA
prdt:h:;ﬁms sush & testing positive, refusing to be test
e

You shouid reed the policy because # s your responsibitity to
undersknd s elemanis.

What happens i | have yuestions about any part of this
policy or the procedures?

Your employer has identifed an individusl e the Designated
Employer Representative (DAPMDER). Hefshe Is he per-
son yau will confact with any quesfions you mey have. The
nate of #ia individual is printed on the cover of yourpolicy.

What happens if | don't sign the form sfating that ]
received and reviewed the policy?

‘You gannot perfaim sefely-sensitve ftnctons for this em-
ployer. This employer s nder regulatory requirements fo
comiply with these drug and alcohol testing regulations. Part
of ihst requirement is heiving & wiiien policy and meldng it
available to you, FMC8A requires that your employer main-
#ain documentation tat you have received fie poticy and the
Frequenty Asked Questions.

Program Materials
Vifhat do 1 do with the Driver's Card?

Youwil receive a Driver's Caid thatis provided by Foley Car-
Hier Services, LLG, It provides docuntertation that you are

@ Foley Garrier Seyvices, LG

AlLRIghts Reserved exceptaclientin good standfag with Foley Carrler Services,

L€, may duplicate and use this policy for {ntermal purpases

orly. Useand duplication {s controlted by License Agreement, 8-{-88, or as may be medified
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APPENDIX E ~ TEAMSTER SILVER SUMIVIARY PLAN — Page 1

ANNUAL MAXIMUMS

PLAN WITHIN | OUTSDE.
FEATURES PPO NETWORK PPO NETWORK
CALENDAR YBAR R R _ *
DEDUCTIBLE _ $250 Single; $500 Family $500 Single; $1,000 Family
OUT-OF-POCKET MAKIMUM NOT 2,50085,000
Substaioe Abuse 0,00

All condifions ingluding Psyehiatric/Substanis -Abuge
Bengfits, but excluding Well Baby Caie Benefits, Vision
Cure Benefits, Hearlng Care Benefits, Hosploé Benefits,
Anmya] Physivgl and Gynecelogical Examination Benefits,

Preventive Mammirogs ‘ph’_y ﬁ‘@h&iﬁ, Pff‘:s_ﬁft‘i@ﬁﬁﬁ Dl'ﬂg Bepefils MB
COVERED INPATIENT HOSPITAL SERVICES
» Senti-Rrivate Room Tho Plart pays 1D 0%, oo deduotile, [Tho Plan piys 70% alter catoafar
year deduatible, subjet to out of
pagket Hnit.

« Eospital Miscellaneous Charges

‘The Plan pays 1 (0%, to deduotible,

The Plan pays 70% sfter palendar
year dedustible, Sabject to gut-6f
poeket Huiik.

Bicilled Nurstng Fuasifities The Plan pays 100% for up to 30 The Plan pays 70% for up to 30 da.ys
days sybyegitent fo hoapitalization, subsequent to fospltalization.

COVERED DUTPATIENT HOSPITAL SERVICES

= Exijexgency Rﬁﬁrmr'fﬁl’ ‘an

The Plan pays 1 00%. Afier §100 copiy,

The Plan pays 70%, 53&5&& 113 ot

aeeident of [ife-threateniag Clopay i§ watyed ¥ aimited L oft pocket 1Bt Calenday year
cepdiffon fhat requires deduetitle does not apply.
inymédiate eare ox tremdment, or .

if you are admitted as an

fnpatlent through fhe envergency

yom.

= Bmiergency Roon-for non- After §123 co-pay, the Plaa pays After $125 co-pay, the Plan pays 70%
epiergenty care 100%. subject to aut-ofpedket Iimit

Galendar yoar dedusfible does ot
‘ apply.

« Ofher, Ontpatient Services, e.g, | The Plan pags 100% after calendar | The Plan pays 70% afier calendar
Xexay, Laboratory, Pufhelogy year deddctible. ‘year deduetible, subfect to out-of
Chemofherapy pocket limit.

Radizkon frealment
Radipisotops services
Bithmey dialysis

Outpatient Sitrgery Facifity
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APPENDIX E — TEAMISTER SILVER SUMMARY PLAN — Page 2

PLAN WITH N QUTSIE
FEATURES PPONETWORE PPO NETWORE.
ingle; $500Ram 00 Biig ( il
DEDUCTIBLE 1250 Sitngle; $500 Famlly ._$5 ) Shgls $15f390 Fam Y
OUT-OF-POCKET MAXIMUM NOT _ $2,500465,000
APPLICABLE EXCLUDING DEDUCT]BLE
Emi,"ﬁ?m & ' The Plan pays 100%, no The Phin pays 70%, b deddotible;
deduotitile; nraximam of F250/year magtopmy of §250feA.
COVERED AMBULANCE The Plan pays 100% after calendar The Plan pays 70% after catenddr
CHARGES { year deduoitble. year dedueiible, subjest to out-of-
pocket R,

PREVENTIVE MAMVOGRAPHY BENEFIT

« Partioipants aged 3589

One mamsiogram duving the S-year
period, the Play pays 1 G0%,
Additional mammograns arevligible
Auriog fhe S-ysar pérded onfy I
determined to be meﬁinaiﬁy
Neressary; subjeet to cilendar year
dedluctible, the Plau pays me%.

psrlud, ﬁh@ Plan pays Iﬂﬂ./qr.
Additforml memmoptans ars sligible
durfag the 5—-year peried only if '
deterained fo be medically
necessary; subject to calendaryear
Deductible; the Plan il DO%.

« Participants aged 40 and over

One miasamogtsn every 12 moenths,
the Plad pays 100%. Additonal

(e mamntopram every 12 months,

gt Plan pays 100%: Aﬂﬂ'rwm

mesimograms dre eligifle doing the | memmograms @k dighhle duing the |
12-mionth peried only if determined | 124honth pecdod aply if deforminsd
| to be medioally nevcssary; Subjestio | %o bo medically sédtssaty; subjest
palendar year deduttible, the Plan 1o dalendas yﬁai*deﬂmﬁblp, thes Plein
. _ ) pays 100%.  pays D0%.
Hospital Semi-Privite Room “The Plan pays 100%, no deduetible,  [The Plan pays 70% afier ealendar
| year deduatible, subjest to out
‘ ﬂfponk&t Imm:
Hospital Miseéilaness Cliarges The Plan pays 106%, no dedectible, | The Pl pays 70% after caendar

yeat Heduetivle, sehjet to ont-of-
popket Hmit

WELL BABY CARE (INGLUDING IVMUNIZATIONS)

= Biithto zémgnﬁas

The Plan pays 100%, o dﬁm{s‘.

‘ The Plain pays 70% after calendar

year deduciitle, subject to out of

poekst limit,

MEDICAL VISITS

= Tipatiunt Care

The Plai pays 100% after

e Plin. peys 0% afler ealénddr

calendar year deduetible. year dedietible, subjedt to ot of

poeket it
= Chrtpatient Cuard After $20 per visit co-pay, the Plan  {Thy Plan pays T0% aftex catendar
pays 100%. yeur dedetible, sabjeet t ant of

| posleetdfunit.
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APPENDIX E — TEAMSTER SILVER SUMMARY PLAN — Page 3

PLAN WITHIN OUTSIDE
FRATURES PPO NETWORK PPO NETWORK

CALENDAR YEAR . .

' : S50 Fam . 08 0 1
pEUCTY %250 Single; 5500 Pamily $500 Single; $1,000 Family
OUT-OF-POCRET MAKIMUM NOT $2,508/85,000 '

' APPLICABLE EXCLUDING IEDUCTIBLE

ANNUAL MASIMUMS Bubstadea Abuse $0.00

All conditions - including Peychistic/Sybstance Abuse

Benefits, et exclading Well Baby Care Begefits, Vision

Care Benefits, Henrlog Care Benefits, Hospioe Benefits,

Ansual Physieal surf Gynesologieal Exuniingtion Benefils,

Préventive Mammography Berefit, Prepoription Drug Bemefiis  $0400

= Aneuad Physics! Examination After $20 co-pay, the Plan pays The Plan pays 78% afer oalendar
(tnpluding preventive tests and 100%; year etlngtible, subject to out of
insmtinizations) poeket Hit,

» Annwal Gydggelogheal After $20 co-pay, the Plan pay The Plan pays 70% afier cafendar
Exandination {(Jucluding 100%; . yer deductible, subjiet to out of
assoclated tests) podkit Kulf.

COVERED X-RAY AND The Plin pays 100% aficr palondar | The Plan pays 70% after oplentlar

LABORATORY SERVICES year-dedusiible, year deduptible, subfect fo ont-of-

poclst [t

SURGERY

« Tagattont “The Plan pays 1 00% affer The Plan pays 70% after alendar
galenddt yeat dedustible. yeay derdmetible, subject to outoft-
« Qutpationt “The Plast pays 10 0% after calemdar | Vs Rlan pays Z0% afef exlendar

year deduetible.

ygar dedemt 'iu subject to ent-pf
[ packet; fmit.

» Obsfeitioan/Surgeos Chpsges | 150 Phan pays 1.00% affer celendar | The Plan pays 70% after calendar
inclading pre- 4nd post-matal year deduatible. year deductible, subjeot to ont-of
pocket Jimit.
" ANESTHESIA Thte Plan pays 1 00%% after [ The Plan pags 0% after oalende
oalendar yedr dedustible, year dedugtible, subjest to augof-
CHIBOPRACTIC TREATMENT _
Office Visits " Afiér $20 por vistt co-pay, fhe Plan  [Tho Plan pays 70% afler calendr
peys 100%. year deductible, suhjset to owt of
_ _ | pooket Buit
Therapy and Diagnostia Tests The Plan pays 100 % after galexider  [The Plan pays 70% afier calendar
yetr dedactible, nxtmumn $1,200 per | year deductible, sybleck ih out-of
_ | ealenddr year. " | pocket Hsit.
ACUPUNCTURE, TREATMENT | The Flad pays 1 0% after calendar The pays To% aflter oalendar
. wear deduatible, subjeetto year deductible, subjict to out-ol
ohiropraotiernaximum ifapplicable, | pocket Twit, and ehitopractie
maslintim i applicable,

147




APPENDIX E — TEAMSTER SILVER SUMMARY PLAN — Page 4

PLAN | WITHIN O’UTSIBE
FEATURES PPO NETWORK PPO NETWORK
i 500 Single; $1,000 Famil:
PETHCTEEE $250 Single; 8500 Family $500 Single; $1,000 Family
OUT-OF-POCKET MAXINUM NOT $2,500/87,000
APPLICABLE EXCL.UDING DEDUCTIBLE
ABNNUAL MAXIMOUMS Substance Abuss $0.00
Al condifions including Pychiattic/Substance Abyse
Benefits, but exoluding Well Baby Care Benefits, Viston
Carte Rengfits, Hearlng Caye Benefifs, Hospice Benefis,
{ Apmual Physical ani Gynecolpgleal Fxamitatitn Benefits,
Proventive Masmography Benelit, Prasoription Drug Benefiis $0.00
NATUROPATHIC TREATMENT
Otfios Vistts Affer 830 por visivo-pay, e Bl {The Plan prys 700 after calendor
Pays 100%. ysar dednetiblp, sufjprt to ouk of
: geﬁkxtﬁﬁﬁ )
‘Therapy atid Diagaostc Tests | The Pizn pays 1011%aﬁer oaferider | The Plan pays 70% nftsr oafender
year deductible, maximu ] year deduciible, subjsct to ont-of-
. per ealendm year pooksat Rmit.
COVERED SPEECH OR The Plan pays 1006 after calenddr The Plan pays 70% ufter valendar
PEYSICAL THERARY year dedactible yéar deduetible subjoet to oul-of-
' ] poekes Hmit,
COVERED QUTPATIENT PRIVATE | The Plan pays 1007 after Ths Plan pays 70% alfer calendar
YUTY NUBRSING SERVICES palendar year dednchible. {y2ar dedyrcible, subject to out-pk-
lgm BY AN LI ORLE.N. : podket Hmft,
" The Plan pays 100 %-after calgndar | Thte Plan pays 70% siter oilendar
year deductitie year defuotibls, subjoct to ouf-of-
pocket {iit.
The Plan paya 100 % afier calendar ‘The Plas pigs 70% after cilendar
COVERED DURABLE year dedaetible, Authorization mastbe | year dedwatfble, sufjeot to out-of-
MEDICAL BOTIRENE ahtalred. packet Byt
COVERED HOSPICE | 'Phetan pays 100% The Plan pays T0%
COVERRD BRACES, SPLINTS, '.']'Thg Plan pays 1 00% afier - The Plan prys 70% afier calenday
CRUTCHES OR OTHER oplendar yeat dednctible. Year dedpotible, subjeot to out-of:
PROSTHESES OR SIMILARE pooket Himit,
JPPDRTING DEVICES

ERESCRIETION DROGS Bkl -

Generlo, 5 vopay; preferted brand §15, mpay'; nep-preferred biand $3 vopay

: PRESCRIPTION DRUGH —-Mail Oriter ~ Generle, $15 copay; preferred bramd $35, copay

DENTAL 10095 of dRagnostic and prswentatwe servives;
! 80% of haslo restorative gervices; 50% of major restorative.
Thyte I8 a $2,000 maxivum bekefit per person per yeaf. Miiximymm does not,
_ apply o densndents yndes gage 19
VISTON - ‘Davis Vision is e, Exdlusive Prov ider for Rowtine Vislan,

5. Offlae visit copay and bugd pair of glasses svery otfier yeat,
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APPENDIX E — TEAMSTER SILVER SUMMARY PLAN — Page 5

LIFE INSURANCE AND
ACCIDENTAL DEATH
AND DISMEMBERMENT BENEEITS

LIVE INSURANCE BENEFETS

Benefils

Family and Employee Plus 1 $25,000

Single Participant _ $20,000

r.

ACCIDENTAL DEATH AND DISMEMBERMENT BENEFITS

Benefits
Family and Employee Plus 1 $25,000
Single Participant $20,000
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APPENDIZ G

HRAVY HQUIEMENT LIST

The following is a lisitog of the aﬁsﬁngvehiﬂlﬁuﬁ]ﬁﬁ&bytheyubﬁcWoﬂEﬁ@m that
are considerad pieces ofeqmpmemtmg]mgmﬁﬁdm}ﬁ classiBind ay Bonipment Opetaldrs, of
Highet fowmm: _

1. Sheet Sweeper (Over ihe road); Blghn, 3-wheshed Pelican; oo Bege FLT0

9. Badkhos; Caterpillar 430D

% PcketTosder (1 CY ox lasper); Tofm Docre 24K John Dearo MK,

4+ Rolley (5tonorlacger)

5. Aelal T rersle monnidl (aesisl clement onfy)

6. Txeavator; Bohest B8O (ox laxges) ’

% Specialty Mower {road sida), Tiger 9100 with. arm mower aitachoent
8. Motor Crrades

o,  AsphaliPaves; Sotpropefled,

10.  VaoConffeiRodder (over Thewad)

11  Farm Teachor (Used i conjon jon with Bat Wing ox Blafl Mowers)

%mmemm%ﬁmwlmm(&ﬁmM)mmﬂmﬂq@m@ﬁ
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- wifhot the nge of sick: time- E

APPENDIX H - DOCTOR’S VISITS

Department of the Town Managex
MEMORANDUM OF AG:

This is an agreement befween the Tovn.of Bloomfield and Teamsters Lo c;ﬂ 671.

9, meclical appointments each calendar year

ach medical appointment smay be formp to a maximum oftwa hors.

The infent of providing this fime i for attending medical ‘appoinfments in situations where .
employees cannot get an appoinfrment before o after the normal workday. These 12 medical

appointments will be recorded as leave with pay.

Temmsters menibets may be granted 2 meimum. of 1

mit 2 Tequest in witing at least 48 hours in advance of the appoiniment.

Braployees must sub
Approvalmustbe pranted before the app sintment can be attended. ‘Wiittente questsmaybe dented.

for operational 1easoms. TUpon retom 10 work, employees must provide a physician’s note
indicating the date and time of fhe appointment. The physician’s note shall be provided to the

employes’s supervisor/ department.

T any of the above t.zonﬁiﬁons are niot met, the employes will be charged sick fime.

use theit acerned sick time for all, medical

Employees hired on or after March 1, 2020 must
fheir normal workday.

appointments that cannat be scheduled before or affer

. N Ve
LY/ é’;
Phillip Schenck, Jr. Dave Lucas
Town Manager : Business Agent
Town. of Bloomfield ; Teamstets Local 671
A;Z/?ﬂ& . AR 25 212
Date ’ Date

b2
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APPENDIX J

ADDENDUM TO AGREEMENT BETWEEN TEAMSTERS LOCAL 671 AND THE TOWN OF
BLOOMFIELD

Any typographical errors, additions, deletions from the previous Agreement not agreed to in
negotiations shall be considered as errors and not part of this agreement.

\’/Z) \j . . .
[y Lo g , 7/12 /23
Tony Lqpore B’usmess Agent %,ay f//wﬂ Date
Teamsters Loca1 671 /%/7,:4/ (.
44 7/ 24?425
Son T(éva, Steward Daté

Teamsters Local 671

N N 2 Jou )

Mark Jdondero, Steward Date
Teandsters Local 671

/%f/ W '7/291/?‘3’

Adam O’Neill, Steward Date
Teamsters Local 671

7 /-3 3

Date

Ph111p Schen T Town Manager
Town of Bloomﬁeld
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APPENDIX K

ADDENDUM TO AGREEMENT BETWEEN TEAMSTERS LOCAL 671 AND THE TOWN OF
BLOOMFIELD

All addendums and side letters previously negotiated shall be considered part of this Agreement
unless specifically deleted during negotiations.

Tony ﬁor B(smess -Agent /n, Y Date
Teamsfers Local 671 »/ ‘
7/12/023
on Tefva, Steward ‘ Date

Teamsters Local 671

] 4 v 2 /'.Qq/ 2

Marlg/]f)ondero, Steward Date/
Teafnsters Local 671

= 7/z4/ 23
Adam O’Neill, Steward Date

Teamsters Local 671

M@//M/ » a3

Philip Schenfk, Jr. Town Manager Date
Town of Bloomfield
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Appendix L

Section (1)

Section (2)

Section (3)

Section (4)

Section (5)

TEAMSTERS LOCAL 671
&
Town of Bloomfield

HEALTH INSURANCE — PARTICIPATION AGREEMENT

For all new Employees electing to enroll in the Teamsters Local 671 Health Services and
Insurance Plan, Silver Plan (the “Insurance”), coverage shall begin on the 1% of the month
following an Employee’s date of hire and the month the initial premium payment is made.

All present Employees who have elected to enroll for the Insurance shall begin coverage as of
July 1, 2023 if ratified by the Union and approved by the Town of Bloomfield’s Council prior to
July 1, 2023.

Future Open Enrollments shall commence in November of each year for a January enrollment.
Insurance rates shall remain in effect from July 1, 2023 through June 30, 2027.

Coverage for all Employees shall end on the last day of the month in which the Employee’s
termination occurs.

(a) Commencing with July 1, 2023, and continuing through June 30, 2027, the Employer agrees
to make the required premium payments to the Teamsters Local 671 Health Services and
Insurance Plan for each and every Employee enrolled and who receives a paycheck from the
Employer or in accordance with the terms of the parties’ collective bargaining agreement.

(b) Premiums are due and payable on the twentieth (20™) of each month representing coverage
for the following month.

SILVER PLAN 7/1/2023 | 7/1/2024 | 7/1/2025 | 7/1/2026
Employee Only $980.00 | $1,038.80 | $1,101.13 | $1,167.20
Employee Plus One | $1,600.00 | $1,696.00 | $1,797.76 | $1,905.63
Family $2,313.00 | $2,451.78 | $2,598.89 | $2,754.82
EMPLOYEE
CONTRIBUTION
7/1/2023 | 7/1/2024 | 7/1/2025 | 7/1/2026
Employee Only 17% 17% 18% 18%
Employee Plus One 17% 17% 18% 18%
Family 17% 17% 18% 18%

* The increases in the premium each fiscal year will be up to, but not exceeding, the;amounts
listed above. Specifically, if the premium for the Teamster Silver Plan, as determined by the
Trustees of the Teamster Silver Plan, does not increase by the amounts listed above in a
fiscal year, the premium will be less than the amounts listed.
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(c) The Employee contribution will be deducted through weekly payroll deductions.

(d) 1. The Employer will continue to pay the premium for Employees who are absent due to
injury or illness for up to four (4) weeks.

2. The Employer agrees to abide by all rules of the federal Family Medical Leave Act for all
personal injury or illness.

3. In the event of a work-related illness or injury (worker’s compensation) the Employer
agrees to continue to pay its share of the premium for a period not to exceed twelve (12)
twelve (12) months over a rolling twenty-four (24) month period or until the Employee is
medically disqualified from performing the essential function of his/her position, whichever
comes first. Thereafter, the Employee may continue coverage under COBRA.

(e) The Employer agrees that all contributions shall be made at such time and in such manner as
the Trustees require and the Trustees shall have the authority to have an independent public
accountant audit the employment records of the Employer for the purpose of determining the
accuracy of contributions to the Teamsters Local 671 Health Services and Insurance Plan.

(f) The Teamsters Local 671 Health Services and Insurance Plan will mail an invoice to the
Employer the first week of each month. The Employer shall make contributions to the Teamsters
Local 671 Health Services and Insurance Plan by the twentieth (20™) day of each month
representing coverage for the following month. If the Employer fails to make contributions to
the Teamsters Health Services and Insurance Plan and after a seventy-two (72) hour notice of
such delinquency, the Local Union may take whatever steps are required to secure compliance
with this section.

TEAMSTERS LOCAL 671 THE TOWN OF BLOOMFIELD

RS WYY A

/N4
Date 7”/9’2:? Date 7’//’23
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